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Nevada State Plan/Every Student Succeeds Act (ESSA)
Accountability Work Group
Meeting #1: July 1, 2016
(8:00 -10:00 AM)

Meeting Objectives:
1. Understand the priorities of the Nevada State Board of Education
2. Understand the work of the Accountability Advisory Committee
3. Understand the Accountability impact from the Every Student Succeeds Act
4. Draft essential questions and perform a SWOT (strengths, weakness, opportunities & threats) analysis 

Agenda
· Welcome and Introductions
· Review State Vision/Mission/Theory of Action/Goals
· Please review State Vision Mission Goals document in preparation for the meeting
· Purpose of Work Group
· Review purpose of the work group
· Highlights of Accountability Advisory Committee Recommendation (please pre-read the AAC report)
· Review of ESSA accountability provisions (please pre-read the Accountability Provisions document)
· Understanding RAPID
· Please review Rapid Decision Making document in preparation for the meeting
· Work Session on Essential and Strategic Questions (30 minutes) 
· [bookmark: _GoBack]Example of Essential Question:
· What does an accountability system that results in summary school ratings, measures progress toward meeting the Department’s goals, and provides meaningful and actionable information for educators, parents, and local and state level decision makers look like?
· Examples of Strategic Question:
· How can we present the state’s accountability system so that it is both easy to understand and provides a full picture of a school or district’s performance?
· How can school accountability better align to or create incentives for schools to prepare students for college and/or careers? (i.e. how can school accountability align with Nevada’s workforce development initiatives?) 
· Perform SWOT Analysis
· Public Comment (10 minutes)
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