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MINUTES OF THE REGULAR MEETING

(Video Conferenced)
BOARD MEMBERS PRESENT:

In Las Vegas:
Allison Serafin

Tonia Holmes-Sutton

Mark Newburn
Anthony Martinez

Victor Wakefield

In Carson City:
Kevin Melcher
Freeman Holbrook 
Teri Jamin
David Jensen
DEPARTMENT STAFF PRESENT:
In Las Vegas
Dena Durish, Deputy Superintendent, Educator Effectiveness & Family Engagement
Karl Wilson, Education Programs Professional

Laurie Hamilton, Administrative Assistant

In Carson City
Steve Canavero, Interim Superintendent of Public Instruction
Janie Lowe, Interim Deputy Superintendent, Student Achievement
Tom MacDiarmid, Education Programs Professional

Judy Osgood, Public Information Officer

Lauren Hulse, Management Analyst
Mindy Martini, Business and Support Services

Dana Embro, Management Analyst

Shawn Osborne, IT Department
Karen Johansen, Assistant to the State Board of Education
LEGAL STAFF PRESENT:

In Carson City:

Greg Ott, Deputy Attorney General
AUDIENCE IN ATTENDANCE:

In Las Vegas:
Seth Rau, Nevada succeeds
Victoria Carreon, Guinn Center for Policy Priorities

Anne Jacklin, Clark County School Association

Ben Gerhardt, Nevada Virtual

Jason Lamberth, Families

Tiffany Seibel, Clark County School District

Meg Nigro, Clark County School District

Jesse Welsh, Clark County School District

Stephen Augspurger, Clark County Association of School Administrators

Punam Mathur
Ercan Aydogdu, Coral Academy of Science Las Vegas
Manny Lamarre, Governor’s Office

Jeanne Donadro, Clark County School District

Wendy Rosely, Clark County School District

Demetria Murphy, Teach for America

Sharie Johnson, 8 News Now

Barbara Perez, Clark County School District
Sheryl Colgan, Clark County School County

Barbara Lindsay, Clark County School District

Caryne Shea, Honoring Our Public Education

Heidi Arbuckle, Clark County School District

Anna Antolick, Honoring Our Public Education

Sue Wheeler, ACT

Kevin Sigl, Clark County School District

Carson City:
Russell Smithson, McDonald Carano Wilson
Mary Pierczynski, Nevada Association of State Superintendents

Tim Logan, Lyon County School District

Allison Combs, Nevada System of Higher Education

Dawn Huckaby, Washoe County School District

Emily Ellison, Washoe County School District

Zachary Heit, Governor’s Office

Bryn Lapenta, Washoe County School District

Laney Porter, Washoe County School District
The meeting was called to order at 9:00 a.m. with attendance as reflected above. 
Public Comment #1
There was no public comment
Approval of Flexible Agenda

Member Newburn moved to approve a flexible agenda. Member Wakefield seconded the motion. The motion carried. 

Superintendent’s Report
Interim Superintendent Canavero informed the Board that October is Bullying Prevention and Cyber Safety month. Dr. Edward Ableser was introduced as the new director for the Office of Safe and Respectful Learning at the Nevada Department of Education (NDE). He has hit the ground running with trainings scheduled in November. 
Updates were provided about aligning Pre-k through 3rd grade literacy instruction and assessments for the Read by 3 program. The star rating and accountability was paused and so this year’s star ratings are carried over from the 2013-2014 school year as part of the state’s transition plan. 
Nevada graduation rates will be released on October 15 and the intention is to catch up the graduation rate with accountability. The graduation rate is 18 months delayed because summer school is included in the graduation rate calculation. College Board data went public yesterday indicating the sustained growth of the last four years on advanced placement (AP) participation has continued to climb. The number of AP tests taken has increased and the number of students passing the AP test has shown growth across all sub groups. The NDE settled with Measured Progress (MP) for their breach of contract in delivering the problematic Smarter Balanced Assessments. 
New staff is being recruited and hired for the positions received from the 2015 Legislative Session. Updates were provided about the Achievement School District (ASD) related to hiring and capacity building. A national search is underway for an executive director for the office and the timeline to hire the executive director is around December or January. 

Information was provided about various programs and categorical grants that were approved in the executive budget. The request for proposal (RFP) for the Teach Nevada Scholarship was just released. It is anticipated the award amounts for the program will be available in November. The Educational Choice Scholarship program has quietly launched with three scholarship organizations (SOs), the AAA Foundation, Dinosaurs and Roses and the Education Fund of Northern Nevada. Seventy five out of 145 private schools have registered to accept scholarship grant funds. It was announced that January 28, 2016 will be the first Board meeting of the New Year. The meeting schedule for the rest of 2016 will be set at that board meeting.
President Wynn commented on the report and acknowledged that there has been confusion about the grad rate versus dropout rates and how those are calculated. She inquired if there is a relationship with the ACT effort, and the awareness that has been garnered by encouraging kids to accelerating their achievement.  President Wynn commented that the leadership and energy from the state superintendents is evidence of their collaborative work in the school districts and hopes it sets a pattern going forward 
Dr. Canavero discussed the four year adjusted cohort graduation rate. Adjusted means the cohort can go up and down, as new students join and leave the cohort for various purposes. Students leave the cohort by dropping out; others transfer out to another school or state. Districts have been asked to find out where these students go as every child is accounted for now.

It is not just simply they left to go to another school and that is good enough. It must be recorded that the child landed somewhere that results in some level of education. Nevada has historically used the lever rate to calculate the dropout and graduation rate and is trying to change so the cohort rate shows the full picture.  It begins with ninth graders starting on a specific day, over the course of four years. Having the four year adjusted graduation rate and the associated dropout rate provides a clearer picture. The AP data referenced is a retrospective look from the graduating class. The inclusion of the ACT and this renewed emphasis from the state on the college and career going culture is one that will advance the participation and performance of students in AP as well as ACT in general.
Member Jamin applauded the goal for every student to have access to two AP courses and asked if access means they will be enrolled and take the exam? Dr. Canavero said having access is having the opportunity to engage in rigorous course work and the goal is that they take the AP test. Member Jamin recognized that historically, not all districts who have students in AP classes, take the test. Over time that is changing with more school districts requiring students take the AP test. There is a higher participation rate with better results. When taking the test is encouraged then students and teachers tend to take the rigor of the class to the highest extent. Member Jamin said it is important to monitor the effect the Educational Choice Scholarships are having on the population at the local school district level. They see fluctuations in population as a result of students being required to be enrolled for 100 days then possible leaving the district.

This year districts are required to report their populations quarterly to receive funds. It is important to look at the fluctuations that are occurring. 

Member Wakefield said he would like to understand the student population or demographics that are participating in the AP program.
Approval of Consent Agenda
a. Possible approval of:

· Re-licensing of three Clark County private schools for four-year periods:  Henderson International School, CornerStone Christian Academy and New Horizons Academy.

· Re-licensing of five Clark County private schools for two-year periods:  Foothills Montessori School, Spring Valley Montessori School, Sunset Montessori Community, 9th Bridge School, and Applied Scholastics Academy.

· Approve Re-Licensing of one Washoe County private school for a four-year period:  St. John’s Children’s Center.

b. Possible approval of September 3, 2015 minutes

Member Newburn moved to approve the motion. Member Wakefield seconded the motion. The motion carried. 
Public Hearing and Possible Adoption of Proposed Amendments to R141-14; NAC 389       concerning examples and related language pertaining to the Academic Content Standards in science.
Dr. Canavero opened the hearing at 9:40 a.m. There were 19 individuals present in Carson City and 27 individuals present in Las Vegas. 
Dr. Canavero explained the regulations process.  The Board had previously adopted the academic content standards in science and then they were brought to the Legislative Commission on Regulations for final approval. The Commission had concerns about the inclusion of examples in the standards. The Department agreed to remove those examples because they are not part of the standards. The only change in the formally adopted standards is the removal of the examples. 

There was no public comment. 
Member Newburn moved to approve R141-15. Member Holmes-Sutton seconded the motion. The motion carried. 

The hearing closed at 9:36 a.m. 
Public Hearing and Possible Adoption of Proposed Amendments R036-15 to provide for administration of the high school exams for the Graduating Classes of 2019, 2020 and thereafter establishing the courses of study, number of times a student may take an exam, and other matters related to the new end of course examinations provided for as a requirement for graduation from high school. 
Dr. Canavero opened the hearing at 9:46 a.m. There were 19 individuals present in Carson City

and 27 individuals present in Las Vegas. 

This regulation was initiated during the temporary period for regulations and is being heard today for final adoption. It was noticed that when science was included for the graduating class of 2017 and 2018 it was too ambitious to try and layer science and collapse English language arts into one. The change has been made for the class of 2017-2018 requiring math I and II and English language arts I and II. For the class of 2020 and thereafter, it will be math I, math II, English language arts collapsed into one, and then then including science. In addition section 12 has been amended that it is now state after grade 6, rather than after grade 7 for eligibility of the end-of-course exam.

President Wynn requested a matrix to follow the classes as they proceed through the years. 

There was no public comment.

Member Holbrook inquired about the number of attempts a student is allowed to take and pass the test. Dr. Canavero responded it may be in a separate section of NAC, but earlier intent was for students to have unlimited attempts to take the assessment, which was a recommendation from the Nevada Association of School Superintendents (NASS). 

Jesse Welsh, CCSD, asked about the standards that will be included in the science exam. Schools want to know what courses students should be enrolled in to make sure they master the content. 

Member Wakefield commented about tests that do not have a cut score necessary for graduation. He asked if that is applicable here, two cohorts have to take the test but do not have to pass it. Dr. Canavero responded he is correct. The gravity of the transition from the HSPE to the EOC was not fully contemplated. 

In the transition there are two graduation cohorts that must participate and pass the course that is aligned to the EOC exam. When this was passed and those students were sophomores and freshman, and that group was in 8th grade, legally there was not enough time to notice the student would have a new graduation requirement when they got into high school. That is why the Board agreed, through these regulations, to approach the transition and why those two cohorts have the pass and participate requirement. 

Member Martinez said he has a sibling who is a part of the classes indicated and is being told the test does not really matter. So when students take the test it is not something they necessarily study for. It is difficult being told to do your best but also that it does not really matter.

Laney Porter, WCSD employee, emphasized when talking about these EOC guidelines that it is the cohort, and that cohort is set when the student enters high school rather than the graduation class or the year of their graduation. The cohort determines the requirement for an early graduation and if there is a 5th year senior, the requirement does not change for that student. 

Dr. Canavero clarified the regulation has the same provisions that define the four year adjusted graduating cohort, which is the year a student enters ninth. Those are the rules identifying the EOC or graduation requirement for the student. 
Member Newburn moved to approve R036-15. Member Wakefield seconded the motion. The motion carries. 
The workshop closed at 9:55 a.m. 

Information and Discussion about 2015-2016 teacher recruitment, staffing, and vacancies in school districts and charter schools.  The Board will receive updates about current recruitment, staffing, and vacancies of teachers across the state, with in-depth presentations from Clark County and Washoe County School Districts.
Deputy Superintendent Durish informed the Board that in response to previous discussions and presentations about the Nevada Educator Equity Report there is a focus on highly qualified and experienced educators in the classroom as required by the previous ESEA law. This is the first year of implementation of the Nevada Educator Performance Framework (NEPF) and Ms. Durish provided an update on state data regarding teachers. 
President Wynn said she was interested in percentages, and would like to know the overall teaching numbers that the state is required to have and what is the percentage for the entire state.

Then break the percentage down into categories, what is the number of teachers needed for the focus schools, and what is the number of teachers needed for all other categories, and where are the deficiencies category by category. There are hard numbers on the chart, but at first glance we do not have that telling number. What is the percentage of the understaff problem. 

Member Wakefield added at the state level, it would be interesting to know how Nevada ranks percentage wise against other states. Of sub category areas, of particular interest is related to Title I qualifying schools where the majority of the population is the free and reduced lunch. Ms. Durish responded the data can be converted into percentages and brought to the next meeting. 
Dr. Staci Vesneske, Chief Hunan Resources Officer, CCSD conducted a PowerPoint presentation with updates about teacher recruitment and staffing. In July the Board received a presentation from CCSD staff about recruitment strategies that have been in use by CCSD. New hires, vacancies and information about the national teacher shortage and in particular the crisis in Nevada were discussed. Dr. Vesneske’s presentation included updates about;
· Demographics of 1,759 new hires 

· Recruitment strategies, what worked and what did not work 

· How data is tracked and which recruitment strategies are working

· Retention for both new teacher cohort and overall retention
· Current vacancies, where they are and the percent
· What is the recruitment budget 
Ryan Yanagi, deputy chief human resources officer, CCSD, led a presentation and discussion about new hires. He informed the Board as of today, 1,817 teachers have been hired this year in CCSD. 
Member Newburn commented it appears that almost all the new hires go to Title I schools, and he asked if that is how the system works? Does a new teacher go to a Title I school and when the teacher gets experience, move out of the Title I school? Dr. Vesneske said that is the practical outcome because vacancies are in the higher need schools. Teachers get hired in the higher need schools, and then some get experience and chose to voluntarily transfer. Member Newburn said he is concerned about the teacher turn over in Title I schools. Ms. Vesneske said member Newburn has accurately described the problem but added some Title I schools retain their teachers at a higher rate than others. 
Member Wakefield requested a matrix that shares the investments Nevada is making that could be helping with staffing and retention programs and that it could help to ensure additional dollars are not being spent. 
Mr. Yanagi continued his presentation stating that 1178 new hires came from colleges outside of Nevada, and 194 candidates graduated from the traditional education program at the University of Las Vegas. There were 81 new hires that came from Teach For America (TFA), 47 from the University of Nevada Alternate Routes to Licensure (ARL) program, and 245 graduated from the CCSD alternate routes to licensure program. The popularity of the ARL program was further discussed. 
Meg Nigro, executive director of recruitment and development, CCSD, shared additional information about recruitment strategies, retention and vacancies. Dr. Vesneske said while they are pleased with their successes, there are 700 vacancies in CCSD and there are kids without fully licensed teachers which is a crisis. She acknowledged their highest priority is filling the vacancies with fully licensed teachers. Upon reflection, the next steps for recruitment and hiring practices include industry/community roundtables, principal and applicant feedback, recruiter analysis, pipeline expansion and strategic advertising. 
Dawn Huckaby, chief human resources officer, WCSD conducted a PowerPoint presentation about the 2015-16 recruitment and hiring efforts. Emily Ellison, director of talent acquisition assisted in the presentation. The WCSD presentation included updates about:
· WCSD hiring in numbers

· Recruiting initiatives in place to address the need for teachers

· Conversion rate and cost per hire

· Legislative update about leveraging monies for recruitment

· Recruiting challenges and ideas moving forward to close the gap

Ms. Huckaby said their highest priority is to continue to bring high quality and highly effective teachers into their classrooms. 
President Wynn noted that implementation and work has now begun to deliver on all the legislation that was passed in 2015.  In education, the single most important issue is dealing with the teacher shortage. The HR function does not belong to the Board, it is one area which is solely handled in the districts, and the Board commiserates with them. This is clearly a very heavy responsibility, but at the same time it is the Board’s job representing the entire state to illuminate the issues that need to be highlighted while attempting to make a change in Nevada. Comparing WSCD and CCSD is an apples and oranges situation in many ways. They have an easier time in WCSD because of the lower numbers required as well as the circumstances of the community in which they live. Las Vegas has different challenges. Regardless, the assignment is the same, quantity and quality is needed. 

President Wynn stated she has never been as alarmed in her job as she is by the results of what has been shared today. Not so much in WCSD, but it is a crisis in CCSD. Despite the incremental good work that has been accomplished, to sugar coat and think significant progress has been made would be a disservice. It is important to articulate and reiterate that this is an HR crisis, particularly because of CCSD. Despite all the excellent work accomplished in these past legislative sessions, if there are not people skilled in delivering, it will not work. It is frustrating because despite so much good effort, Nevada is still falling short. President Wynn noted if this were a private company, and she was advised that 20 percent of the work force were old employees and they had to keep hiring new people every year, she would need to convene a war room. This is not going to work and we cannot deliver the quality of service and meet the standards required to execute the plan. She emphasized the critical situation and said it is important to understand we are colleagues in this effort. Rather than passing judgement the Board is commiserating with the districts and giving another perspective. Do not get comfortable that some progress has been made and that is going to be sufficient.  We are partners in this work and we want to be helpful, but we cannot be satisfied to let this continue or suggest that we are happy having substitutes teach our kids out of their subject areas. This is not a way to run a business or a school district. To take comfort that is a national emergency is not the Nevada way. We need to ask why are teachers leaving, and try to make conditions better. This is a biggie.
Member Melcher asked how many vacancies are created by teachers moving on to other positions such as administrators or directors. How many are retained by the district but not retained as teachers. Dr. Vesneske responded CCSD fills about 400 administrative positions in a year, of those approximately 75-100 are entry level positions pulling from the licensed teaching ranks. That is in addition to overall numbers who left last year, which is about 1,650. Over 900 were actual retirees. Member Melcher said while going through the mining boom in rural Nevada, they had success in Elko County School District finding teachers who were spouses of employees who transferred into the area for mining jobs. With the new growth in Nevada, he asked if there is a way to work with the new industries. He added we need to have others help us do the recruiting, we cannot do it all by ourselves. The more people helping us look for teachers might take pressure off the school districts. Ms. Ellison agreed that is a good idea and has begun collaborating with recruiters at TESLA.

Member Jensen said rural districts also face difficulties in tiring to recruit and retain teachers. He noted there is a large baby boomer population in teachers, and as those individuals exit into retirement that exacerbates the challenges the districts will face trying to fill those positions. Education has taken a broad public flogging, which could be why some graduating seniors are not interested in the education arena with the challenges being faced. How can that perception change so education once again becomes a career that young people choose? 

Member Newburn asked what can Board members do to help? Dr. Vesneske responded the people to people component is important. Incentives and education funding is important coming from the state level. Alternative route to licensure candidates are a big source, and being able to hire the candidate into a position while they complete the ARL program would be a benefit. Other states do that, but in Nevada they cannot be hired into a position until they have completed the ARL program. Ultimately, the candidates hired from Nevada’s own backyard are the ones that stay. The community needs to know it is a crisis. People knowing about it and getting the word out will ultimately help solve the crisis.
President Wynn agreed that making people wait with the ARL is an issue and should be addressed in legislation. There are criteria that could be allowed for people to enter the workforce while their licenses are pending when they are qualified.

Member Wakefield observed there are three parts to this issue; the pipeline of candidates, HR and licensure practices to help candidates enter the profession, and keeping the educators in the schools and said the level of analysis regarding how those pieces fit together feels insufficient. 
Member Jamin said she wanted to interject some optimism and recalled former superintendent Erquiaga’s  mission was to further emphasize the benefits of the new Nevada and tie them into education. She said the fruits of that are coming through in terms of families and teachers relocating to Nevada for job growth and the continuing improvements made to education.

Member Holmes-Sutton stated she is a teacher in CCSD and a consulting teacher who supports new teachers throughout the turnaround zone. She serves teachers who work with children with autism, PE, 1st grade, 2nd grade and pre-school teachers. They have shared personal stories and even as she tries to convince teachers to stay, several teachers still talk about leaving. They   have struggles and challenges finding places to live, transportation and day-to-day issues.  Member Holmes-Sutton said she provides transportation, counsels and encourages them to stay. But there are people who have a master’s degree, work for $120 a day, and cannot live well on that salary, many work a second job to make ends meet. She feels a personal loss when teachers leave and asked to address ARL licensing so people can have a working salary while trying to meet the requirements. 
President Wynn stated this is an ongoing topic that will continue to surface and requested it be a reoccurring item with information and updates provided as necessary. 

Information, Discussion and Possible Action regarding the procedure for conduction a hearing for a school official submitting an appeal to the  State Board of Education claiming reprisal or retaliatory action taken in response to a disclosure of information concerning an irregularity in testing administration. Nevada Revised Statute 391.624 declares to be the policy of this state that a school official is encouraged to disclose, to the extent not expressly prohibited by law, irregularities in testing administration and testing security, and it is the intent of the Legislature to protect the rights of a school official who makes such a disclosure. The State Board must adopt rules of procedure for conducting a hearing as requested by a school official. 
Dr. Canavero explained the document today includes changes in the hearing procedure based on board member feedback from the last meeting. The hearing procedure is the process by which an individual claims they have been retaliated against for allegations of a test irregularity in a school setting. If an individual claims retaliation, the Board can conduct a hearing between the two parties. There were five changes identified in the document.  

Member Wakefield moved to approve the hearing procedures. Member Holmes-Sutton seconded the motion. The motion carried. 
Information, Discussion and Possible Action concerning the State’s Class-size Reduction Program: Pursuant to NRS 388.700, review and possible of approval of a report to the Interim Finance Committee of variance requests for the fourth quarter of the 2014-2015 School Year.  
Mindy Martini, deputy superintendent, Business and Support Services, explained the quarterly report must contain a listing of all the variances by school as well as a justification for the variances. This report is important because it provides data for the entire fiscal year of 2015. Ms. Martini provided information and details contained in the report. She stated the most interesting piece of the data is that about 80 percent of the elementary schools throughout FY2015 requested at least a variance at one of their classroom levels. Also, the variance requests increased every quarter. There were 720 variances for classrooms in the first quarter and 832 in the fourth quarter. She explained the Excel spread sheet can be sorted by star ratings, high EL population, and income. 
Member Newburn moved to approve the report and move it to the Interim Finance Committee. Member Holmes-Sutton seconded the motion. The motion carried. 
Information and update on state readiness to administer the Smarter Balanced Assessment in Spring   2016.   The Board will receive an update on our preparations and contractor performance in order to deliver the Smarter Balanced Assessments.
Janie Lowe, interim deputy superintendent, Student Achievement, conducted a PowerPoint presentation about test security and training. Updates on the assessments were provided. The HSPE is on track with DRC, the new vendor. DRC is currently scoring and the scores will be available soon. Measures Progress is still processing the data and when it is available the data will be evaluated to draw conclusions. Currently the ACT is on schedule for a March 1st administration window. It will be administered to all grade 11 students and those grade 12 students who missed last year’s administration and need to fulfill their graduation requirements. A security vendor has been selected and a letter of intent has been sent for a new security contract. Dr. Canavero informed the board that the March 1 testing date reflects the earlier date requested by the superintendents so they can receive the results back in time to plan for the senior year. 
President Wynn asked if the research being done is to inquire whether technology was a barrier that impacted the test results. Dr. Canavero said it was. President Wynn added there are now penalties going forward that are part of the new contract with the vendor, so as the deliverables are anticipated, and if problems come up, there are monetary penalties involved. Dr. Canavero said there are penalties, some are limited, and some are unlimited. The big proof point will be at the end of December when they must demonstrate they can scale the computer adaptive assessment on their platform to meet the needs of Nevada. 

President Wynn asked if there is a backup plan. Dr. Canavero said the backup plan is a fixed form version of the assessment. If they are unable to scale it to a sufficient number of students in the computer adaptive setting, then a fixed form would be used. 
Member Holbrook asked when moving forward with the online administration of the EOCs, if it would be possible for the Board to get feedback from the sites. 
Information, Discussion and Possible Action to re-convene the Graduation Committee. At the September 3, 2015 meeting of the State Board of Education, the Board heard from the Nevada   Association of School Superintendents (NASS) in response to the results from the first statewide administration of the ACT. The Board may re-convene the Graduation Committee to consider recommendations by staff and NASS.        
Dr. Canavero suggested as the NDE works with the Governor’s Office towards alignment with higher education, that workforce development, business and industry, economic development are a focus of the graduation committee. The committee would bring considerations back to the full board for changes in policy, whether specific courses, computer science or requirements, or career pathways. The former Graduation Committee included member Serafin as chair, and members Jamin, Mock and Gonzalez-Black. Currently there are two vacancies. President Wynn recommended the committee continue with member Serafin as chair, and she appointed members Jamin, Newburn and Martinez to the committee 
Member Holmes-Sutton moved to approve the appointments to the Graduation Committee. Member Wakefield seconded the motion. The motion carried. 

President Wynn called for public comment. There was no public comment.

Public Hearing and possible action regarding Hearing of Petition and Recommendation for Revocation of    the Nevada Teachers License for Douglas A. Young
Greg Ott, deputy attorney general, opened the hearing and read the relevant grounds for the revocation of the teaching license of Douglas A. Young. President Wynn formally called Mr. Young to see if he was present. He was not present. Mr. Ott walked the Board through the admission of the evidence and continued with the hearing procedures. President Wynn, as chair, admitted exhibits 1, 1a, 1b, 1c, 1d, 2, 2a and 2b into the record. Ms. Ott stated that Mr. Young subjected his license to revocation by violating NRS 391.330 section 1, immoral or unprofessional conduct, evident unfitness for service and conviction of a felony or a crime involving moral turpitude. 
Interim Superintendent Canavero moved to approve the findings of fact and conclusions of law. Member Holbrook seconded the motion. The motion carried. 

Member Holbrook moved to revoke the teaching license of Douglas A. Young. Member Newburn seconded the motion. The motion carried. 
The hearing was closed. 
Public Hearing and possible action regarding Hearing of Petition and Recommendation for Revocation of   the Nevada Teachers License for Terrie L. Senna
Greg Ott, Deputy Attorney General, opened the hearing and read the relevant grounds for the revocation of the teaching license of Terrie L. Senna. President Wynn formally called Ms. Senna to see if she was present. She was not present. Mr. Ott walked the Board through the admission of the evidence and continued with the hearing procedures. President Wynn, as chair, admitted exhibits 1, 1a, 1b, 1c, 1d, 2, 2a and 2b into the record. Mr. Ott stated that Ms. Senna subjected her license to revocation by violating NRS 391.330 section 1, immoral or unprofessional conduct, evident unfitness for service and conviction of a felony or a crime involving moral turpitude.
Member Holbrook moved to approve the findings of fact and conclusions of law. Member Newburn seconded the motion. The motion carried.

Member Holbrook moved to revoke the teaching license of Terrie L. Senna. Member Newburn seconded the motion. The motion carried.

The hearing was closed.

Public Hearing and possible action regarding Hearing of Petition and Recommendation for Revocation of   the Nevada Teachers License for Petition for Pricilla M. Rocha
Greg Ott, Deputy Attorney General, opened the hearing and read the relevant grounds for the revocation of the teaching license of Patricia M. Rocha. President Wynn formally called Ms. Rocha to see if she was present. She was not present. Mr. Ott walked the Board through the admission of the evidence and continued with the hearing procedures. President Wynn, as chair, admitted exhibits 1, 1a, 1b, 1c, 1d, 2, 2a, 2b and 2c into the record. Mr. Ott stated that Ms. Rocha subjected her license to revocation by violating NRS 205.0832, theft a category b felony and unlawful use of public money a violation of NRS 204.020, category d felony.
Member Holbrook moved to approve the findings of fact and conclusions of law. Member Newburn seconded the motion. The motion carried. 
Member Holbrook moved to revoke the teaching license of Pricilla M. Rocha. Member Newburn seconded the motion. The motion carried. 
The hearing was closed. 

Future Agenda Items
Dr. Canavero suggested an update on the NEPF to receive board feedback. He suggested having informational meetings in December and February that addresses a component of the pipeline and retention of teachers. 
Member Wakefield requested an update about the end-of-course and ACT testing. Dr.  Canavero said updates in January or February would be good. 

Public Comment
There was no public comment
The meeting was adjourned at 1:53 p.m.

