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Florida:1012.98 School Community Professional Development Act.— 

(1) The Department of Education, public postsecondary educational institutions, public school districts, public 
schools, state education foundations, consortia, and professional organizations in this state shall work collaboratively 
to establish a coordinated system of professional development. The purpose of the professional development system 
is to increase student achievement, enhance classroom instructional strategies that promote rigor and relevance 
throughout the curriculum, and prepare students for continuing education and the workforce. The system of 
professional development must align to the standards adopted by the state and support the framework for standards 
adopted by the National Staff Development Council. 

(2) The school community includes students and parents, administrative personnel, managers, instructional 
personnel, support personnel, members of district school boards, members of school advisory councils, business 
partners, and personnel that provide health and social services to students. 

(3) The activities designed to implement this section must: 
(a) Support and increase the success of educators through collaboratively developed school improvement plans 

that focus on: 
1. Enhanced and differentiated instructional strategies to engage students in a rigorous and relevant curriculum 

based on state and local educational standards, goals, and initiatives; 
2. Increased opportunities to provide meaningful relationships between teachers and all students; and 
3. Increased opportunities for professional collaboration among and between teachers, certified school 

counselors, instructional leaders, postsecondary educators engaged in preservice training for new teachers, and the 
workforce community. 

(b) Assist the school community in providing stimulating, scientific research-based educational activities that 
encourage and motivate students to achieve at the highest levels and to participate as active learners and that 
prepare students for success at subsequent educational levels and the workforce. 

(c) Provide continuous support for all education professionals as well as temporary intervention for education 
professionals who need improvement in knowledge, skills, and performance. 

(d) Provide middle grades instructional personnel and school administrators with the knowledge, skills, and best 
practices necessary to support excellence in classroom instruction and educational leadership. 

(4) The Department of Education, school districts, schools, Florida College System institutions, and state 
universities share the responsibilities described in this section. These responsibilities include the following: 

(a)1. The department shall disseminate to the school community research-based professional development 
methods and programs that have demonstrated success in meeting identified student needs. The Commissioner of 
Education shall use data on student achievement to identify student needs. The methods of dissemination must 
include a web-based statewide performance support system, including a database of exemplary professional 
development activities, a listing of available professional development resources, training programs, and available 
assistance. 

2. The web-based statewide performance support system established pursuant to subparagraph 1. must include 
for middle grades, subject to appropriation, materials related to classroom instruction, including integrated digital 
instruction and competency-based instruction; CAPE Digital Tool certificates and CAPE industry certifications; 
classroom management; student behavior and interaction; extended learning opportunities for students; and 
instructional leadership. 

(b) Each school district shall develop a professional development system as specified in subsection (3). The 
system shall be developed in consultation with teachers, teacher-educators of Florida College System institutions 
and state universities, business and community representatives, and local education foundations, consortia, and 
professional organizations. The professional development system must: 

1. Be approved by the department. All substantial revisions to the system shall be submitted to the department 
for review for continued approval. 

2. Be based on analyses of student achievement data and instructional strategies and methods that support 
rigorous, relevant, and challenging curricula for all students. Schools and districts, in developing and refining the 
professional development system, shall also review and monitor school discipline data; school environment surveys; 
assessments of parental satisfaction; performance appraisal data of teachers, managers, and administrative 
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personnel; and other performance indicators to identify school and student needs that can be met by improved 
professional performance. 

3. Provide in-service activities coupled with follow-up support appropriate to accomplish district-level and school-
level improvement goals and standards. The in-service activities for instructional personnel shall focus on analysis of 
student achievement data, ongoing formal and informal assessments of student achievement, identification and use 
of enhanced and differentiated instructional strategies that emphasize rigor, relevance, and reading in the content 
areas, enhancement of subject content expertise, integrated use of classroom technology that enhances teaching 
and learning, classroom management, parent involvement, and school safety. 

4. Include a master plan for in-service activities, pursuant to rules of the State Board of Education, for all district 
employees from all fund sources. The master plan shall be updated annually by September 1, must be based on 
input from teachers and district and school instructional leaders, and must use the latest available student 
achievement data and research to enhance rigor and relevance in the classroom. Each district in-service plan must 
be aligned to and support the school-based in-service plans and school improvement plans pursuant to 
s. 1001.42(18). Each district in-service plan must provide a description of the training that middle grades instructional 
personnel and school administrators receive on the district’s code of student conduct adopted pursuant to s.1006.07; 
integrated digital instruction and competency-based instruction and CAPE Digital Tool certificates and CAPE industry 
certifications; classroom management; student behavior and interaction; extended learning opportunities for students; 
and instructional leadership. District plans must be approved by the district school board annually in order to ensure 
compliance with subsection (1) and to allow for dissemination of research-based best practices to other districts. 
District school boards must submit verification of their approval to the Commissioner of Education no later than 
October 1, annually. Each school principal may establish and maintain an individual professional development plan 
for each instructional employee assigned to the school as a seamless component to the school improvement plans 
developed pursuant to s. 1001.42(18). An individual professional development plan must be related to specific 
performance data for the students to whom the teacher is assigned, define the in-service objectives and specific 
measurable improvements expected in student performance as a result of the in-service activity, and include an 
evaluation component that determines the effectiveness of the professional development plan. 

5. Include in-service activities for school administrative personnel that address updated skills necessary for 
instructional leadership and effective school management pursuant to s. 1012.986. 

6. Provide for systematic consultation with regional and state personnel designated to provide technical 
assistance and evaluation of local professional development programs. 

7. Provide for delivery of professional development by distance learning and other technology-based delivery 
systems to reach more educators at lower costs. 

8. Provide for the continuous evaluation of the quality and effectiveness of professional development programs 
in order to eliminate ineffective programs and strategies and to expand effective ones. Evaluations must consider the 
impact of such activities on the performance of participating educators and their students’ achievement and behavior. 

9. For middle grades, emphasize: 
a. Interdisciplinary planning, collaboration, and instruction. 
b. Alignment of curriculum and instructional materials to the state academic standards adopted pursuant to 

s. 1003.41. 
c. Use of small learning communities; problem-solving, inquiry-driven research and analytical approaches for 

students; strategies and tools based on student needs; competency-based instruction; integrated digital instruction; 
and project-based instruction. 
Each school that includes any of grades 6, 7, or 8 must include in its school improvement plan, required under 
s. 1001.42(18), a description of the specific strategies used by the school to implement each item listed in this 
subparagraph. 

(5) Each district school board shall provide funding for the professional development system as required by 
s. 1011.62 and the General Appropriations Act, and shall direct expenditures from other funding sources to 
continuously strengthen the system in order to increase student achievement and support instructional staff in 
enhancing rigor and relevance in the classroom. A school district may coordinate its professional development 
program with that of another district, with an educational consortium, or with a Florida College System institution or 
university, especially in preparing and educating personnel. Each district school board shall make available in-service 

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1001/Sections/1001.42.html
http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1006/Sections/1006.07.html
http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1001/Sections/1001.42.html
http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1012/Sections/1012.986.html
http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1003/Sections/1003.41.html
http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1001/Sections/1001.42.html
http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=1000-1099/1011/Sections/1011.62.html
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activities to instructional personnel of nonpublic schools in the district and the state certified teachers who are not 
employed by the district school board on a fee basis not to exceed the cost of the activity per all participants. 

(6) An organization of private schools or consortium of charter schools which has no fewer than 10 member 
schools in this state, which publishes and files with the Department of Education copies of its standards, and the 
member schools of which comply with the provisions of part II of chapter 1003, relating to compulsory school 
attendance, may also develop a professional development system that includes a master plan for in-service activities. 
The system and in-service plan must be submitted to the commissioner for approval pursuant to state board rules. 

(7)(a) The Department of Education shall disseminate, using web-based technology, research-based best 
practice methods by which the state and district school boards may evaluate and improve the professional 
development system. The best practices must include data that indicate the progress of all students. The department 
shall report annually to the State Board of Education and the Legislature any school district that, in the determination 
of the department, has failed to provide an adequate professional development system. This report must include the 
results of the department’s investigation and of any intervention provided. 

(b) The department shall also disseminate, using web-based technology, professional development in the use of 
integrated digital instruction at schools that include middle grades. The professional development must provide 
training and materials that districts can use to provide instructional personnel with the necessary knowledge, skills, 
and strategies to effectively blend digital instruction into subject-matter curricula. The professional development must 
emphasize online learning and research techniques, reading instruction, the use of digital devices to supplement the 
delivery of curricular content to students, and digital device management and security. Districts are encouraged to 
incorporate the professional development as part of their professional development system. 

(8) The State Board of Education may adopt rules pursuant to ss. 120.536(1) and 120.54 to administer this 
section. 

(9) This section does not limit or discourage a district school board from contracting with independent entities for 
professional development services and in-service education if the district school board can demonstrate to the 
Commissioner of Education that, through such a contract, a better product can be acquired or its goals for education 
improvement can be better met. 

(10) For instructional personnel and administrative personnel who have been evaluated as less than effective, a 
district school board shall require participation in specific professional development programs as provided in 
subparagraph (4)(b)4. as part of the improvement prescription. 

(11) The department shall disseminate to the school community proven model professional development 
programs that have demonstrated success in increasing rigorous and relevant content, increasing student 
achievement and engagement, and meeting identified student needs. The methods of dissemination must include a 
web-based statewide performance-support system including a database of exemplary professional development 
activities, a listing of available professional development resources, training programs, and available technical 
assistance. 

(12) The department shall require teachers in grades K-12 to participate in continuing education training 
provided by the Department of Children and Families on identifying and reporting child abuse and neglect. 
 

http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0100-0199/0120/Sections/0120.536.html
http://www.leg.state.fl.us/Statutes/index.cfm?App_mode=Display_Statute&Search_String=&URL=0100-0199/0120/Sections/0120.54.html

