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ONE HUNDRED ONE NORTH CARSON STREET 
CARSON CITY, NEVADA 89701 

OFFICE: (775) 684-5670 
FAX NO.: (775) 684-5683 

555 EAST WASHINGTON AVENUE, SUITE 5100 
LAS VEGAS, NEVADA 89101 

OFFICE: (702) 486-2500 
FAX NO.: (702) 486-2505 

Office of the Governor 
 

November 17, 2016 

 
The Honorable Brian Sandoval 

Governor of Nevada 

101 North Carson Street 

Carson City, Nevada 89701 
 

Dear Governor Sandoval: 
 

 

The Spending and Government Efficiency (SAGE) Commission held its fourth quarterly meeting of 

2016 on November 3rd to further consider matters related to school facilities, cost drivers (i.e., salaries, 

benefits, and personnel) in education spending, and compensation and evaluation systems. I am pleased 

to report the actions resulting from the meeting, pursuant to the requirements of Assembly Bill 421 of 

the 78th Regular Session (Chapter 414, Statutes of Nevada, 2015). 
 

Commissioners reviewed briefing papers from the Guinn Center for Policy Priorities on compensation 

and evaluation systems and heard testimony from school districts, business and labor representatives, 

and other stakeholders. As with previous reports, since minutes of the November meeting are not 

finalized, I prepared a preliminary list of those recommendations approved during this 90-day period. 

This list will be slightly edited for grammar and may include additional content that I overlooked; such 

changes will be transmitted in the Commission’s final report. However, the themes and core 

recommendations reflected on the page below may warrant action on your part and are therefore 

submitted in compliance with state law. 
 

On behalf of all Commissioners, let me close by saying it remains our pleasure to serve. 

 
Respectfully submitted, 

 

Glenn Christenson 

 
Chair 

Spending & Government Efficiency Commission 
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SAGE Commission Recommendations Approved on November 3, 2016 
 

With regard to the topic of reducing costs of central services and more effectively addressing 

compensation costs: 

 
 The SAGE Commission recommends the 2017 Nevada Legislature fund a consultant on 

behalf of school districts to develop a plan with the objectives to lower cost, improve 

services, and increase accountability in the essential business service areas of 

transportation, facilities maintenance, food services, IT or any other area that may realize 

the objectives listed. The plan should include input from within the respective districts as 

well as plans from external experts to manage those areas. All savings realized should be 

retained by respective districts for instructional budgets. 

 
 The SAGE Commission recommends the State Legislature to require school districts to 

develop measurable objectives for and report on an evaluation of the impact of the new 

salary schedules, teacher retention and teacher incentive programs against the measurable 

objectives. The report shall be posted to the district website and annually presented to the 

State Board of Education 

 
 The SAGE Commission recommends the 2017 Nevada Legislature approve funding the 

Teach Nevada Scholarship and Incentive Fund program early in the 2017 session so they 

can be advertised and more effectively utilized during spring recruitment. Additionally, 

the SAGE Commission recommends to the Legislature/NDE that the program be revised 

to target the incentives to the following categories of teachers: (1) high-quality teachers 

(as demonstrated by the NEPF “highly effective” ratings) to teach in the State’s under- 

performing, high poverty schools, (2) Special Education teachers, (3) and math and 

science teachers. 

 
 The SAGE Commission recommends that the Nevada State Legislature conduct a 

statewide assessment of the State’s health care benefit programs for teaching and support 

professionals. In addition, the SAGE Commission recommends that the Nevada State 

Legislature conduct a statewide assessment of the State’s worker’s compensation 

program for teaching and support (administrative) professionals. 
 

The scope of the study could include: 

 An assessment of each school district’s current programs, current pricing, 

coverage levels by district, provider network and case management, size of 

premiums, losses, etc.; 

 Identification of opportunities to reduce current costs or contain future costs 

through alternative health care coverage; 

 Identification of possible benefit models (e.g., joining a health insurance 

consortium, state health insurance plan, etc.) and the fiscal savings of 

implementing different benefit models; 

 Feasibility analysis and potential fiscal benefit of restructuring the K-12 health 

care benefits system, and/or having rural districts “pool” health care benefit 

programs. 


