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• WCSD Hiring in Numbers 

• Recruiting Initiatives 

• Legislative Update 

• Recruiting Challenges 



   

  

  

 

 
  

 

WCSD Hiring in Numbers
 
2014-15 2015-16 2016-17 

Total Positions Filled* 383 377 (88%) 434 (91%) 

Current Vacancies* N/A 50 (12%) 42 (9%) 

Total First Day Vacancies 71 44 41 (8%) 

% Staffed on First Day 92% 

% Staffed on First Day 85% 86% 96% 
High Needs Schools 

Subs Filling Vacancies 83 46 47 
(10% of vacancies) 

Subs Filling Vacancies in High Needs Schools 32 24 11 
(2% of vacancies) 

* Numbers through 10/30/2016 
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 Substitutes Filling Vacancies By Position
 

Position # of Substitutes* % of Substitutes 

K – 3rd 3 6% 

4th – 6th 4 9% 

Math 3 6% 

Other 10 22% 

Special Education 27 57% 

* Numbers through 10/30/2016 



 

Workforce by School Type
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Recruiting Initiatives 
• Incentive Funding 

• Alternative Route to Licensure 

• Career Pipeline 

• PARALLELS Program 

• Troops to Education Efforts 

• Education and Training Signature Academy 

• WeTeach Initiative 

• Great Teaching and Leading Fund Student Teacher Program 




 

 

 

 

Legislative Status Updates SB511
 
–	 2015-16 New Hires 

•	 212 teachers eligible 

•	 $712,549 paid to teachers 

–	 2015-16 New Hires (retention for 2016-17) 

•	 Incentive of $2,000 

•	 193 teachers eligible (anticipated) 

•	 $386,000 paid to teachers 

(anticipated)
 

–	 2016-17 New Hires 

•	 235 teachers eligible (anticipated) 

•	 $886,300 paid to teachers 

(anticipated)
 

–	 Teach NV Scholarship 

•	 28 scholarships awarded 

•	 ARL teachers 



 

 

Legislative Status Updates 

• AB483 

– Retention incentive for post-probationary teachers at schools with 
high turnover 

– Incentive of up to $1,500 

– First payment will be in October 2017 



 

Recruiting Challenges 

• Increasing Education’s !ppeal as a Profession
 

• Lack of Diversity Among Candidates 

• Licensing 

• Retention 



Thank You! 





