
 

 

NEVADA DEPARTMENT OF EDUCATION 
STATE BOARD OF EDUCATION 

APRIL 27, 2017 

Meeting Locations: 

Office Address City Meeting Room 
Department of Education 9890 S. Maryland Pkwy Las, Vegas Board Room (2nd Floor) 
Department of Education 700 E. Fifth St Carson City Board Room 

SUMMARY MINUTES OF THE REGULAR MEETING 

(Video Conferenced) 
 
BOARD MEMBERS PRESENT 
In Las Vegas 
Elaine Wynn 
Robert Blakely 
Tonia Holmes-Sutton 
Dawn Miller 
Samantha Molisee 
Mark Newburn       
Felicia Ortiz 
 
In Carson City 
David Carter 
Dave Jensen 
Beth Swanberg 
 
DEPARTMENT STAFF PRESENT: 
In Carson City 
Steve Canavero, Superintendent of Public Instruction 
Brett Barley, Deputy Superintendent, Student Achievement 
Kris Nelson, Director, Office of Career Readiness, Adult and Education Options 
Dave Brancamp, Director, Standards and Instructional Support 
Will Jensen, Director, Special Education 
Donna Wix, Education Programs Professional 
Karen Johansen, Assistant to the State Board of Education 
 
In Las Vegas 
Dena Durish, Deputy Superintendent, Educator Effectiveness and Family Engagement 
Kim Bennett, Administrative Assistant 
 
LEGAL STAFF PRESENT 
In Carson City 
Greg Ott, Deputy Attorney General 
 
AUDIENCE IN ATTENDANCE: 
In Las Vegas:   
Lisa Savage, University of Las Vegas 
Barbara Gnatovich, Sierra Nevada College 
Monte Bay, National University, 
Zane Gray, Sierra Nevada College 
Allison Smith, University of Las Vegas 
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Brian Dow, Clark County School District 
Bill Garis, CCASAPE 
Jenn Blackhurst, HOPE 
Terri Janison, United Way 
Barbra Konrad, HOPE 
Ercan Aydogdu, Coral Academy of Science, Las Vegas 
 
Carson City:  
Steven Augspurger, CCASA 
Melissa Burnham, Commission on Professional Standards 
Sue Wheeler, ACT 
John Clark ACT 
Nancy Franden, SLO, Washoe County School District 
Cristal Cisneros, SLO, Washoe County School District 
Bob Potts, Research Director, Governor’s Office of Economic Development 
Andy DuMond, Nevada Energy 
Justin Jones, Nevada Energy 
Chad Piekarz, Nevada Energy 
Natha Anderson, Washoe Education Association 
Manny Lamarre, OWINN 
Terry Fowler, High Desert Montessori Charter School 
Tammie Stockton, High Desert Montessori 
Shauna Marie, High Desert Montessori School 
Elizabeth Motter, High Desert Montessori School 
Doug Whitener, High Desert Montessori School 
Terry Whitney, College Board 
Chris Day, NSEA 
Mary Pierczynski, Nevada Association of School Superintendents 
John Moran, Entrepreneurs Assembly 
 
Call to Order;  
The meeting was called to order at 9:00 A.M. with attendance as reflected above. 
 
Public Comment #1 
There was no public comment 
 
Approval of Flexible Agenda 

      Member Newburn moved to approve a flexible agenda. Member Holmes-Sutton seconded the 
motion. The motion carried 
 
President’s Report 
President Wynn expressed appreciation to NDE staff for developing and refining the Governor’s 
recommended budget. She stated that the 2017 Legislative session will confirm the direction that was 
established by the Governor and the Legislature in 2015.  
 
Superintendent’s Report 
President Wynn noted that Superintendent Canavero is currently working with budget closings before the 
Joint Committee of Assembly Ways and Means and the Senate Finance at the Legislature and will join the 
Board meeting later when he becomes available. Deputy Superintendent Brett Barley will guide the board 
meeting today until Superintendent Canavero arrives.  
 
Deputy Barley recalled the Board approved the NDE 5-year strategic plan and reviewed the Every Student 
Succeeds Act (ESSA) plan that was submitted to the U.S. Department of Education on April 3, 2017. 
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Confirmation was received that the U.S. Department of Education received the plan for their review. The 
Board received a STIP update at the March 16, 2017 meeting and it was submitted at the end of the 
month. Now the Board has approved the ESSA plan, the 5-year strategic plan and the STIP. For the first 
time the federal document and the one and five year plan are all aligned with a common goal. 
 
Approval of Consent Agenda 
             a.  Possible approval of Private School licenses: 

• Re-licensing of 2 Clark County Private Schools for a four-year period: SpringStone 
Lakes Montessori School and Merryhill School – Summerlin. 

• Re-licensing of 1 Washoe County Private School for a four-year period: Imagination 
Station 

• Re-licensing of 1 Washoe County Private School for a two-year period: Lake Tahoe 
School 

             b.  Possible approval of March 16, 2017 minutes 
c. Possible approval of the summary of information reported by each scholarship    

organization pursuant to Section 6 of A.B. 165, chapter 22, Statutes of Nevada 2015, page 
88. 

 d.  Possible approval of Instructional Materials from Douglas County School District 
• Social Studies -  Discovering World Geography, McGraw-Hill School Education, 7th 

grade 
 e.  Possible approval of Instructional Materials from Carson City School District 

• Mathematics, Investigations 3, Pearson, K-5 
• Mathematics, enVisionsmath 2.0 Common Core, Pearson, Gr. 6-8 
• Mathematics – AP Statistics, The practice of Statistics, W. H.  Freeman and 

Company, Gr. 9-12 
 
Member Blakely moved to approve the Consent Agenda. Member Holmes-Sutton seconded the 
motion. The motion carried.  
 

           Information, Discussion and Possible Action of School District Class Size Reduction Plans and 
Variance Requests for second quarter FY17. 
Nate Hanson, director, District Support Services, provided a brief overview of Class Size Reduction 
(CSR) Plans based on questions from member Ortiz at the March 16, 2017 board meeting. He conducted 
a PowerPoint presentation and addressed questions related to the CSR process to submit a plan for the 
coming year using projections on anticipated enrollment and the needed variances that exceed the CSR 
ratios.  

The two recommendations are from the legislative audit that was just completed. One is that CSR ratios 
are reported on a district wide basis and not solely on a grade level basis. The second recommendation is 
to ensure that CSR funds are being used appropriately and any funds that are not used are returned to the 
State. Steps have been implemented to ensure this takes place.  
 
President Wynn asked about funding for CSR and budgetary implications, and whether the data would be 
used by the school districts to analyze. Assuming going forward with the reorganization of CCSD, schools 
will now be able to budget their funds at the individual school sites. She asked if individual schools would 
be able to move money around at their school to address CSR. Can some of the funds be allocated to staff 
more appropriately at their school? Nate responded that one of the challenges is that in any individual 
classroom, if there are additional students enrolled whether at the beginning or the middle of the year; it 
can make it hard to remain in compliance because teacher contracts are on a yearly basis and student 
enrollment is fluid. This is part of the reason for having a district wide ratio where that is the key 
accountability. It is imperative the schools and districts do the best they can to allocate the funds to the 
individual schools. Districts currently make allocations for one and two star schools. 
 

http://www.doe.nv.gov/Boards_Commissions_Councils/State_Board_of_Education/2017/April/Support_Materials/
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Member Ortiz explained that she has been very involved in the CCSD reorganization and has worked with 
Dr. White to understand their budgeting process. Currently, K-3 is based on the CSR formula and 
regulation mandates to determine how many positions they need which is determined by the average 
teacher salary. They receive dollars for specific positions but whether there is money left over is unclear.  
 
President Wynn acknowledged that CSR has been an issue in terms of policy and application. She 
recommended that the Board delves into a future CSD discussion at the Legislative level. 
 
Member Ortiz said that districts think the NDE is using this as a punitive measure instead of taking this 
information to inform and act. She asked to consider a report that can be seen in a table format to drill 
down. If the one and two star schools have the most variances, what is the reason? She said an info-
graphic report instead of just data would be helpful and more consumable to the general public with the 
goal of the data including information they can act on. The idea is to take these reports to the Legislature 
to show why there are class size variances.  
 
Member Jensen provided a rural county perspective as superintendent of Humboldt County School 
District. He prepares the CSR report for Humboldt County and the process, due mid-May, is when 
districts must submit their requests for variances next year. That becomes problematic considering the 
enrollment and student populations are unknown.  The way the current CSR are listed requires that the 
staffing pattern must be developed based upon projections. Projections become problematic for school 
districts. Last year member Jensen submitted three variances, and now they have one. He is asking for a 
second one in the third quarter. Some students have dropped off and some have been added because 
students move in and out of districts. As students move into districts the classroom sizes shift in the 
school setting.  
 
As has been identified, often the school districts will cite finances as an issue to address, but there are also 
contractual obligations. He is not in a position to simply reallocate a unit mid-year because they may have 
dropped from 21 down to 19. He cannot shift a unit nor is there the ability to hire a new position, and the 
funding levels are set at that point. Member Ortiz asked about other factors and issues that may be of 
interest for the Board. Member Jensen asked to consider a question that may require some legislative 
input. At the rural schools in particular, although CCSD and WCSD also deal with this, they struggle to 
hire teachers in Nevada and instead bring in long term subs.  
 
They often ask themselves, are they better off having a certified teacher instruct a second grade classroom 
with 24 students, or are they better off having three certified teachers with 18 and one long term sub that 
serves 18 students. The question becomes what is the academic impact of those 18 students with long 
term subs. That becomes a factor that the Board needs to give consideration to. It is not for lack of effort 
from the school districts to hire staff, there is a challenge. They have been extremely successful in hiring 
this year and they are going to be close to having no long term subs in Humboldt this year. There are 
factors such as long term subs that should be considered when talking about being the fastest growing 
state in the nation academically ensuring a 21st century education for Nevada kids, and ask if long term 
subs can do that.  
 
Member Ortiz moved to approve classroom size reduction for the fourth quarter 2016 and second 
quarter 2017. Member Blakely seconded the motion. The motion carried.   
 
Award presentation to High Desert Montessori School for earning the Nevada Green Ribbon 
Award for sustainability, health and environmental education. The Governor’s  Office of Energy, 
Nevada Department of Health and Nevada Department of Education are collaborating with U.S. 
Department of Education Green Ribbon Schools (ED-GRS) recognition award to honor Nevada 
public and private elementary, middle, and high schools that are demonstrating progress in three 
Pillars: 1) reducing environment impact and costs, including waste, water, energy use and 
alternative transportation; 2) improving the health and wellness of students and staff; and 3) 
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providing effective sustainability education. 
Dave Brancamp, director, Standards and Instructional Support, informed the board that the Green Ribbon 
Award started in the fall of 2015. The school is recognized in three areas noted above, and the school 
must be efficient in all the areas. Montessori charter school has done an outstanding job and this year and 
they are being recognized today at the state level. 
 
Member Jensen recognized the students, teachers and principal in attendance and stated we have the 
greatest confidence the students, teachers and staff at High Desert Montessori School will continue their 
hard work and possibly gain national level recognition in years to come. He presented the award to 
Principal Stockton and the Montessori Desert Charter School with the first Green River Award. 
 
Tammy Stockton, principal, Montessori Desert Charter School sponsored by Washoe County School 
District (WCSD) stated their school has grown from 40 to over 400 students over the past 14 years. They 
continue to provide a Montessori education to a diverse student population ranging from infants through 
ninth graders. A small but important part of the schools mission statement states ”we urge all of our 
students to be participating members of a socially conscious and green community by inspiring them to be 
critical thinkers capable of reflection, communication, and action”. They strive to work towards a school 
environment that addresses the three pillars of green ribbon schools. She listed examples of the eco-
literate and empowering school environment they strive towards.   
 
Member Molisee congratulated the school for their amazing work in environmental education in WCSD. 
She hopes CCSD and other school districts look at their example and try to implement their programs. 
Member Ortiz expressed enthusiasm for the schools accomplishments  
 
Information and Discussion regarding the State Board of Education and Department’s work to 
align Nevada’s education and workforce based on the in-demand occupations and skills from 
research and analysis garnered from labor market data and Nevada’s employers. 
Bob Potts, research director, Governor’s Office of Economic Development, said he will discuss how he 
uses data, data streams and data engineering to create a framework and structure for high demand 
occupations that align with economic development priorities and the Governor’s new Nevada Plan. He set 
up the analysis so discussions are specific to regions within the state to discuss specific industry sectors. 
 
He conducted a PowerPoint presentation titled Using Data and Information to Align Economic and 
Workforce Development. He took different data streams available to quantify what the high demand 
occupations are for existing and traditional industry but also those target sectors to diversify Nevada’s 
economy to try and give direction to workforce development and education for the future workforce.  
 
Manny Lamarre, executive director, Governor’s Office of Workforce Innovation, conducted a PowerPoint 
presentation about the In-Demand Occupations report. He informed that the Industry Sector Council was 
revised by the Governor. It is innovative in the sense that when discussing workforce development, it is 
the intersection between economic development and education. Education and economic development 
cannot be done without employer input. The Governor’s Workforce Development Board (GWDB) and 
Industry Sector Councils are convened with industry representatives, and there is also representation from 
education and labor to issue recommendations based on employment forecasts concerning necessary skill 
and education requirements.  
 
Mr. Lamarre discussed a chart that informed about the typical entry level of education for the in demand 
occupations that pay a livable wage. Essentially 90 percent of the occupations require more than a high 
school diploma and 47 percent of those occupations are middle skilled jobs which means they require 
more than a high school diploma but less than a four-year degree. Statewide there is a push for discussions 
about college and career readiness regarding what is a middle skill job that will pay a strong wage. 
Regardless of what data is referenced, students need to continue their education beyond a high school 
diploma to acquire the necessary skills, training, disposition, knowledge and experiences to be successful 

http://www.doe.nv.gov/Boards_Commissions_Councils/State_Board_of_Education/2017/April/Support_Materials/
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in today’s labor market. In the long term Nevada would not be able to sustain economic development 
without the increase of educational achievement.  
 
Brett Barley, deputy superintendent, Student Achievement and Kris Nelson, director, Office of Career 
Readiness, Adult and Education Options, conducted a PowerPoint presentation regarding career and 
college readiness. Discussions included that 66 percent of students receive the standard diploma and about 
33 percent receive the advanced diploma. Current 2017 legislation was discussed as it relates to the 
Board’s goal “that all students graduate college and career ready”. 
 
Ms. Nelson reiterated that the message today is about defining and refining education for students to 
prepare them for college and career readiness in the state and aligning education workforce pipelines with 
OWINN, Economic Development, our business and industry partners and stakeholders including post-
secondary education.  Achieving the goal of the Governor in the preparedness of students and addressing 
the skills gap was part of the discussion. Information was provided about CTE Competitive Grants adding 
that the Board has purview over defining criteria for the competitive grants and the allocation of those 
grants. The Board’s role includes: 

• Review and adopt CTE Program Standards 
• Authorizes the superintendent to award CTE grants 
• Establishes policies and adopt regulations for the administration of money provided by the 

Federal Government and the State of Nevada for the promotion, extension and improvement of 
CTE in Nevada.  

 
Mr. Lamarre concluded the presentation with an overview of the work of OWINN, challenges and 
opportunities and four strategies that align with the Governor’s vision. 

• Leverage Labor Market & Data 
• Strategic Policies & Career Pathway Implementation 
• Apprenticeship/Internships 
• Industry Recognized Credentials/Postsecondary Degree Attainment 

President Wynn noted that Superintendent Canavero just joined the meeting. She said in all the years of 
working with the Board, this has been her favorite presentation. Of particular interest was Nevada’s 
Economic Sectors in the first presentation that addressed the location quotient. There is an extraordinary 
wealth of information as well as collaborative work. This gives meaning to the Governor’s initiative in the 
beginning about the New Nevada, Economic Development and the role education plays and how it all ties 
together.  

Member Molisee asked if other states are currently offering the college and career pathway diploma. 
Superintendent Canavero replied the Guinn Center recently informed that there are a few other states that 
have fine-tuned their diploma requirements to align to post-secondary. If A.B. 7 passes, Nevada will join 
that group. Member Molisee said she is uncomfortable with this idea because she thinks Nevada is taking 
an alternative route instead pushing students to strive for the advanced diploma. She likes the idea of a 
college and career ready diploma, but suggested internships and workforce opportunities. These could be 
implemented into the advanced diploma to encourage students to work for it and put efforts into 
remodifying that diploma so all students receive an advanced diploma instead of a gateway into a 
different diploma. It does not sit right with her and she thinks there is a way to rework it instead of 
creating a new idea. 

Deputy Barley responded that the Board can define all the criteria within the diploma types. If the Board 
decided that a work based learning opportunity such as an internship, something outside of a classroom 
experience, is valuable then it could be included in the criteria for either diploma types.  

Member Ortiz asked if Nevada is keeping the standard diploma and changing the advanced diploma to 
college and career. Deputy Barley explained that the standard diploma will remain and go through a 

http://www.doe.nv.gov/Boards_Commissions_Councils/State_Board_of_Education/2017/April/Support_Materials/


Nevada Department of Education  
State Board of Education 

       
 

Page 7 
 

study. Depending on the outcome of the study, the standard diploma will evolve into something new or 
will transition out. The pathway diploma will replace the advanced diploma with the opportunities within 
the advanced diploma.  

Member Miller asked whether the Board receives reports on who has applied for the competitive grants, 
including Read by 3, and which counties have and have not applied. As a member of a rural district, she is 
aware that competitive grants can be hard for the small districts to apply for because they do not have 
enough staff o see how the report falls. These are great programs, but if they are not accessible to all of 
the districts in Nevada they are not helpful to many.  

Deputy Barley said they are taking this seriously. He was recently in Pershing County School District 
assisting with a grant application and he sees this as a key part of support provided to the school districts 
across the state.  

Ms. Nelson said they report on CTE grants and bring them to the Board and they define what counties 
were awarded both state and federal grants. Although not required they can also report the New Skills for 
Youth when it occurs. The Request for Applications goes out to all districts and LEAs including 
community colleges. All have the opportunity to apply for and receive the grants. Member Miller asked if 
the report shows who applied and who did not apply? Ms. Nelson said it only shows who was awarded the 
grants, but that additional supplemental information could be extracted and provided to the Board.  

Member Blakely commented that the presentation shows Nevada in a light that is not very positive. He 
has large concerns about the area of college and career ready and said it was an informative presentation 
highlighting areas of career readiness and opportunities.  

Member Newburn said his concern is still about the white house report on artificial intelligence 
automation and the economy. It is anticipated that 47 percent of the current jobs will be automated in the 
next 10-20 years. Jobs that pay under $20 an hour are highly automatable. Some people believe we are 
entering a fourth industrial revolution. Prior to the first industrial revolution 90 percent of Americans 
worked on farms. That is now about two percent. He would like to ensure they are aware this may be a 
moving target.  Some of the charts about mining indicated not much use in computer based employment. 
He cautioned these changes are moving very quickly and there may be entire classes of jobs that no longer 
exist when kids graduate high school and enter the system. We may be entering a time of swift movement 
in terms of what we think of available jobs.  

Ms. Nelson reiterated Deputy Barley’s remark regarding CTE programs and the revision, expansion and 
sun setting of programs to align with in demand industry and occupations. She will be working with the 
Board on this in the near future. Automation and robotics is the next program standards that will be 
brought to the Board as well as cyber security.  

Mr. Lamarre added that member Newburn’s comments are well taken. As part of building the career 
pathways and framework they look at skill sets and not necessarily job titles because those titles are 
obsolete and changing. There are universal skill sets that student will need regardless of the job that is 
changing. Part of why industry people are convened is so they can advise that automation and technology 
is changing. Regardless of what industry, students need to have the technology and tech skills.  
Information, Discussion and Possible Action establishing conditional FY18 Great Teaching and 
Leading Fund priorities in order to expedite the grant process. Pursuant to NRS 391A.505, the 
State Board shall prescribe the priorities of programs for which grants of money will be made from 
the Fund. Funds will be awarded following an application process and pending appropriation by 
the 2017 Legislature. 
Deputy Durish informed the Board that this is conditional based on the next biennium funding and it has 
been proposed in the governor’s budget for the same amount, approximately $4.8 million in each year of 
the biennium. If approved by statute, it is the Board’s responsibility to establish annual priorities on or 
before September 30 of each year. The Board shall prescribe the priorities of programs for which grants of 
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money will be made from the fund on or before December 31 of that year. Background was provided for 
the new members on the Board. This fund is allowed by statute to be spent on a wide variety of topics. 
The Board has helped to narrow the focus. Historically there have been over $12 million in applications 
that were narrowed with a review team. Deputy Durish conducted a PowerPoint presentation showing the 
breakdown of what was funded in the last round. There were 14 entities awarded in FY16 and 20 entities 
awarded in FY17. The grant is allowed to carry over funds from FY to FY if the funds are not completely 
spent.  

Grant funding was received for this program in July 2015.  Statute specifies the board is to set an annual 
priority, but it also allows awarding multiple year grants. It was determined by some awardees and 
external evaluators that a longer term of 18-20 months implementation might be more successful. In order 
to do that the Board would need to specify that is a priority they want for the next fiscal year. Priorities 
would need to be established for more than one year if a multiyear grant is awarded.  
 
If a multiyear grant is being awarded the priorities would need to be established for more than one year. 
When determining priorities the Board is required to consult with the RPDPs training needs designated by 
their governing boards. In consultation with their directors the critical need areas were identified. The 
NDE recommendation today is to continue the FY16-17 priorities, which were the Science Content 
Standards, Leadership Development and the NEPF Implementation with focus on Student Learning 
Goals.  
 
Member Newburn said he would like to re-imagine the science category. This category is the PD4 
standards that are being updated. Part of the legitimate criticism of the English and math standards is that 
they were not prepared as well as they should have been to get the teachers PD on that. Science is the 
latest standard that has changed and it has been funded over a number of years. He is seeing us starting to 
transition, there are a number of standards that are in the pipeline, such as social studies, including multi- 
cultural education and financial literacy, the health standards will need to include personal safety 
standards, the fine art standards are up for review and they are being re-worked. The computer and 
technology standards are in the process to get computer science automation and computational thinking.  
 
Member Newburn said he looking this category to fund the standards as they are updated and are rolled 
out. That will occur over a couple of years. It may be hard to see exactly which ones are coming out 
when, but he would like to be prepared as an ongoing priority. The standards are always being re-worked. 
He would change it from Science to updated standards, and does not mind funding science more if the 
NDE thinks the task has not been completed.  He does not want standards to be released with changes and 
not provide training for teachers.  
 
Member Newburn’s second request is about leadership and the NEPF subjective ratings. He is concerned 
about the NEPF in general and until there is confidence in the leadership evaluating the human capital 
correctly, he is not sure investing in anything else in the NEPF makes sense. A lot of money does not need 
to be spent if everyone is going to be rated in the same category. There is an education process for a 
realistic distribution that includes student learning goals. We need people doing the evaluations or 
leadership setting those goals correctly, otherwise they are going to end up being subjective and everyone 
will get a three on those too. 
 
Member Ortiz echoed member Newburn’s comments. Her biggest concern is the NEPF and focusing on 
the training for principals observing and evaluating their teachers to ensure they are doing it in a pro-
active way that will give them actionable data to help teachers improve. There is no way every first year 
teacher is considered very effective, that is not logical.  
 
Member Holmes-Sutton said she appreciates the training support for administrators doing the evaluations. 
It is also important to note that the support needed for professional learning and the NEPF for teachers so 
this is used more as a support platform than a rating tool. Many teachers are not yet well-versed in the 
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NEPF and how it can be used to support them and impact teaching and learning in the classroom. It is 
important to consider beyond the perimeters of evaluation. She supports the award being extended beyond 
a year with the considerations for effectiveness and accountability. 
 
Deputy Durish and board members discussed language for the motion.  
 
Member Newburn moved to approve: 
For FY18 & FY19 (2017-2018 and 2018 and 2019), 

• Teacher Preparation, Recruitment and Leadership 
• Updated and Newly-Adopted Nevada Academic Content Standards 
• School Leadership Development 

 NEPF Observations and Student Learning Goals 
 Effective Models of School Improvement 

Member Holmes-Sutton seconded the motion. The motion carried.  

Information, Discussion, and Possible Action regarding the 79th Session of the Nevada Legislature. 
The State Board of Education will receive an update on education and workforce bills and may 
establish an official position on one or more bills currently before the Legislature. Bills include, but 
are not limited to: Assembly Bill 7; Senate Bill 516; Assembly Bill 77; Assembly Bill 64; and Senate 
Bill 66. 
Superintendent Canavero provided brief updates on the bills listed. Assembly Bill 373 proposed a change 
to the composition of the State Board but the bill did not survive the deadline.  

• A.B. 7 – makes necessary changes to NRS in order to comply with the federal Every Student 
Succeeds Act (ESSA) and the State Plan developed in response to the new federal law 
 

• S.B. 516 – creates the Office of Workforce Innovation within the Office of the Governor 
(OWINN) 
 

• A.B. 64 – revises requirements for receipt of a standard high school diploma to create an 
additional pathway for pupils with disabilities 
 

• A.B. 77 – makes necessary changes to NRS to revise teacher licensure 
 

• S.B. 66 – removed limitations and expands meaningful work-based learning opportunities 
 

• S.B. 77 – requires that certain programs and information relating to the provision of a safe and 
respectful learning environment be derived from evidence-based research, and revises provisions 
relating to the code of honor for pupils concerning cheating 

Superintendent Canavero said the Victory and Zoom bills are in place and moving. Those programs have 
received a tremendous amount of support. Bills he testified against are: 

• A.B. 320 – concerning teacher evaluations 
 

• A.B. 409 – Read by Grade 3 
 

• S.B. 430 – delay or eliminate the Achievement School District 

Deputy Durish was not available earlier and now provided information about the COPS report. She said it 
is straight forward and clear. The COPS is a regulatory body such as the Board and the report gives 
background information for those that are new. The first section includes updates on what is coming up for 
2017, also included are regulations that COPS has adopted. 
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Public Comment 
Natha Anderson, president, Washoe Education Association, asked for support for A.B. 320. She 
appreciates that Superintendent Canavero is working with speaker Frierson to correct some of the issues. 
She is bringing it forward based on the March 16 Board meeting and the item about teacher evaluations. 
Since that meeting they have been told that 10 percent of their evaluations will be tied to an accumulative 
test score in WCSD. She asked how that is fair.  How can an accumulative score based upon math and 
English impact the evaluation for a health teacher. How is it timely, the test scores are from last year’s 
EOC exams? Again she asked for Board support of A.B. 320 to try and fix the issue.  
 
Chris Daily, Nevada State Education Association, said that last month he was at the board meeting 
discussing why NSEA opposed the use of student achievement data in teacher evaluations. He asked the 
Board to take a position in favor of A.B. 320, on teacher evaluations that is the recommendation of the 
TLC council. To have the NDE on one hand speaking in opposition to the bill while the TLC crafted this 
bill does not make sense. It would be wise for this board to clear it up.  
 
Future Agenda Items 
Member Newburn noted the Board received the COPS report. The State Board of Education, per 
NRS391.028 and NRS391.027, is entitled to approve or disapprove COPS regulations. Under the Board’s 
structure, there are councils and commissions that have appointed domain experts on the committees, 
including the TLC, Academic Standards, and the English Mastery Council. 
 
They are the domain experts and craft policy and send it through the Board because they craft the state 
strategic plan and the State improvement plan. The State Board (audio difficulties) could chose to let 
COPS act as an independent regulatory body, or they could require that the regulations come through 
them. He requested that the State Board have a discussion on how that works. It could be another agenda 
item listing the proposed regulations and a NDE recommendation. He does not want to get involved in the 
cost of a teacher license, but he requested the Board decides on how to treat it. To clarify he asked the 
item include discussions about how whether the Board wants to have oversight of COPS or let them 
operate independently. It would be a general topic.  
 
Member Miller requested a discussion on A.B. 320 regarding the statewide performance evaluation 
system. 
 
Member Ortiz asked to invite CCSD to the next meeting to bring forth any major issues they have to 
enact S. B. 394 and whether there are areas where they could adjust their requirements or policy. She 
would like to know what the major issues are. President Wynn suggested an update on the CCSD 
reorganization for to highlight any policy areas they are struggling with in the reorganization.  
 
The meeting was adjourned at 11:33A.M. 
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