
Governor SuperintendentIinformation Seal of Nevada and Northern Office Southern Office 

 

BRIAN SANDOVAL 

Governor  

STEVE CANAVERO, Ph.D. 
Superintendent of Public Instruction 

 

 

STATE OF NEVADA 

 

DEPARTMENT OF EDUCATION 
Northern Nevada Office 

700 E. Fifth Street 

Carson City, Nevada  89701-5096 

(775) 687 - 9200 · Fax:  

(775) 687 – 9101 

www.doe.nv.gov 
 

New Nevada Economy 

 

SOUTHERN NEVADA OFFICE 

9890 S. Maryland Parkway,  Suite 221Las 

Vegas, Nevada  89183 

(702) 486-6458 

Fax: (702) 486-6450 

www.doe.nv.gov/Educator_Licensure 

 

 
Nevada is changing; no longer can Nevada get by solely on the strength of its mining and hospitality 

industries.  It is requisite that Nevada shifts and refines its focus to be proactive and responsive to 21
st
 

Century economic and workforce needs.  To this, Governor Sandoval has established three specific goals 

for education and workforce:  (1) prepare all students for college and career success; (2) ensure a highly 

skilled and diverse workforce; and, (3) increase the number of Nevadans with a postsecondary credential 

or college degree. Under Governor Sandoval’s leadership, Nevada has worked persistently to recruit high-

tech businesses to Nevada, and in order to meet the workforce needs of those businesses, Nevada has set 

specific education and workforce development goals, which includes, but is not limited to: By 2025, 60 

percent of Nevadans aged 25-34 possess some form of postsecondary degree, certificate, or credential. 

 

The New Skills for Youth (NSFY) grant will facilitate the collaboration across governmental agencies 

and the Nevada business community that is requisite for Nevada to accomplish these goals in three 

distinct ways:  (1) centralize the disparate parts of Nevada’s workforce delivery system by codifying the 

Governor’s Office of Workforce Innovation (OWINN) in statute to drive and coordinate workforce 

development efforts across agencies, employers, and other actors; (2) strengthen career pathways by 

expanding and replicating quality programs, particularly in underperforming and rural schools; and, (3) 

improve the effectiveness of the career guidance system and raise awareness about different ways to 

access career pathways. 

 

“Nevada was hit harder than any state in the nation by the Great Recession.  That’s why my 

strategic priorities when I took office were to build a vibrant and sustainable economy in addition 

to ensuring we have an educated and healthy citizenry.  The New Skills for Youth grant is another 

wonderful resource that will help Nevada refocus and transform its economy.”  

Brian Sandoval, Governor of Nevada 

 

“This grant award increases national and statewide awareness of Nevada’s Career Readiness 

Project and advances Nevada’s credibility as a locus of vital economic growth,” said Nevada 

Superintendent of Public Instruction, Steve Canavero, Ph.D. “I am proud to receive this award on 

behalf of all Nevadans. It honors the demonstrated will and capacity of Nevadans to improve 

opportunities for all Nevada youth to prepare for highly-skilled, well-paid jobs in the New 

Nevada.” 
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New Skills for Youth (NSFY) Grant 

 

JPMorgan chase is investing over $325 million in skills development around the world.  The New Skills 

for Youth (NSFY) initiative builds on the Council of Chief State School Officers’ (CCSSO) career 

readiness initiative.  The goal is to ensure that all students are not only college-ready, but also graduate 

from high school prepared for careers in high-skill, high-demand fields. 

 

The initiative focuses on the commitment to ensure more young people graduate from high school 

prepared for college and well-paying careers. This grant will allow Nevada to develop detailed career 

readiness action plans, which are an essential step to expanding economic opportunity for young people. 

 

Phase 1:  In March 2016, Nevada was among 24 states and the District of Columbia that secured a 

$100,000, six-month grant to perform a diagnostic assessment of Nevada’s career preparation system and 

prepare for the implementation of a new career readiness action plan.  The grants were one piece of a $75 

million, five-year initiative developed by JPMorgan Chase, in partnership with the Council of Chief State 

School Officers (CCSSO) and Advance CTE, aimed at increasing economic opportunity for young people 

by strengthening career-focused education, starting in high school and ending with postsecondary degrees 

or credentials aligned with business needs.  

 

Phase 2:  In January 2017, Nevada was among 10 states to receive a three year, $1.95 million NSFY 

grant to strengthen and expand career-education pathways for all Nevada students.  Nevada will utilize 

this grant to facilitate its plan submitted in NSFY Phase 1, which focuses on the design and development 

of career preparedness education programs. 

 

The NSFY grant promotes the Nevada Ready! goal of career readiness for all students, and will scale up 

career preparation programs (i.e., career pathways) for Nevada’s youth, aligning them to current and 

future employer needs.  Resources and technical support received in the NSFY grant will assure that the 

education-workforce pipeline is well-designed and contributes to the continued economic growth of the 

State. 

 

Data 

 

– By 2020 - 49% of all job openings in Nevada will be middle skill jobs 

– Only 30% of young adults complete a traditional college pathway 

– Increase in need for jobs requiring 1-year or 2-year certificates or credentials belies the 

“traditional” college pathway approach 

– High young adult unemployment, coupled with unmet business employment need:  

unemployment rate for young adults in Nevada for the 12 months ending in August 2016 = 

11.5% 
– Nevada’s graduation rate is 72% 

– Nevada’s college going rate of high school graduates is 65% 

– Only 11% of Nevada’s students taking the ACT scored high enough to be considered college 

ready; national average is 26% 

– While 74% of CTE students in postsecondary institutions who complete coursework that leads to 

degree or certificate actually received a degree or certificate; this number was significantly lower 

for African Americans (57%)
 
and ELLs (49%) 

 

 

For more information, please visit: https://www.jpmorganchase.com/corporate/Corporate-

Responsibility/document/JPMC_NSFY_brochure_AW4_accessible.pdf 
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