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Nevada Department of 
Education

Vision: 
All Nevadans ready for success 

in the 21st Century.

Mission: 

To improve student achievement 
and educator effectiveness by 

ensuring opportunities, facilitating 
learning, and promoting  

excellence.

In 2015, Nevada was selected as 
one of only three states to receive 
five years of intensive technical 
assistance (TA) from the National 
Technical Assistance Center on 
Transition (NTACT). This technical 
assistance work has facilitated 
improved partnerships and col-
laboration between the Nevada 
Department of Education (NDE), 
Nevada Vocational Rehabilitation 
(VR), and local education agencies 
(LEAs) in work toward improving 
postsecondary education, training, 
and employment outcomes for Ne-
vada’s students and young adults 
with disabilities.

In the fall of 2016, following two 
years of infrastructure analysis 
leading to the development of a 
needs assessment and implemen-
tation plan at the state level, the 
NV-NTACT Core Leadership Team 
(CLT) invited Dayton High School, 
of the Lyon County School District 
(LCSD), to participate in the first 
site-level TA work, and ultimately 
to serve as a model for replication 
of practice in rural high schools 
statewide. One of the primary goals 
established by the CLT is to in-
crease the number of students with 
IEPs in Career and Technical Ed-
ucation (CTE) programs statewide 
from 8.4% to 10.0 % by October 
of 2017. Dayton High School was 

Rural Transitions: A National, State and LEA Level Partnership
by C. J. Fields

chosen for this work, in part, due 
to their existing reputation for in-
clusive practices within CTE pro-
grams.

Dayton High School subsequently 
developed a transition team con-
sisting of special educators, a CTE 
teacher, the school principal, and 
a school counselor. Evidencing the 
school district’s commitment to this 
work, the LCSD Director of Spe-
cial Services, Marva Cleven, and 
Special Services Data Manager, 
Lisa Shea, have also committed to 
regular attendance at scheduled 
TA meetings. Members of the CLT 
joined the Dayton transition team 
for an initial in-person TA meeting 
on February 16, 2017, at Dayton 
High School where they facilitated 
an infrastructure analysis to ex-
amine Dayton’s existing transition 
related resources, practices, and 
deficiencies. This initial analysis 
and periodic, online follow-up 
meetings, helped to identify crit-
ical need areas and actionable 
items that the Dayton transition 
team could begin work on. These 
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transition of its students with 
disabilities, and although early in 
the process, have already made 
deliberate and meaningful steps 
to do so. The renewed focus 
on transition in Nevada and the 
corresponding collaboration 
with NTACT, has the potential to 
move our state into a leadership 
role nationally as it relates to the 
establishment of not just more 
inclusive school programs for 
our students with disabilities, 
but also more inclusive work-
places and communities for Ne-
vada’s citizens with disabilities. 

New Staff for the Office of  
Career Readiness, Adult  
Learning & Education Options
by Melissa Scott

Dr. Dawn 
Burns

The De
partment 
welcomes 
our new-
est staff 
member, 
Dr. Dawn 
Burns.

Dr. Burns is the New Skills for 
Youth Chief Strategy Officer for 
Career Readiness in Nevada 
and oversees the NSFY Grant-
Phase II that was awarded to 
10 states by JP Morgan Chase. 
Previously, Dr. Burns was the 
assistant director for Career 
and Technical Education (CTE) 
programs in the Clark County 
School District. She received 
her Ed.D. from the University 
of Oklahoma in Educational 

Administration, Curriculum 
and Supervision. Dr. Burns 
began her career in education 
over 35 years ago as a 
public school business and 
marketing education teacher 
in Oklahoma and Texas. 
Upon moving to Nevada, 
she became a secondary 
school-based administrator 
serving as dean of students 
and assistant principal. In 
2004, she was the curriculum 
administrator responsible for 
opening Spring Valley High 
School using smaller learning 
communities as the model. 
She has been responsible for 
the management of state and 
federal grant funds, instituting 
curriculum and professional 
development for CTE 
programs, administration of 
the workplace readiness and 
technical skill assess-ments 
and oversight of 43 college 
and career centers. Dr. Burns 
served as district director for 
the AVID College Readiness 
System. AVID (Advancement 
via Individual Determination) 
provides support for schools 
to build college-going 
cultures on their campuses 
and provides instructional 
strategies to raise the level 
of rigor in academic courses.  
She completed a project 
with Mojave High School and 
the African-American Male 
Initiative (AAMI) to increase 
enrollment in AP and honors 
courses, decrease discipline 
and attendance issues, and 
develop African–American 
males using the AVID elective 
course as the catalyst. She 
resides in Las Vegas, Nevada.

meetings have also proven critical 
in establishing clarity between 
VR, CTE, and Dayton’s transition 
team regarding the roles, respon-
sibilities, and scope of service of 
the various entities. Included in 
the list of needs developed from 
the Dayton TA meeting, was a 
request for crosstraining for spe-
cial educators and CTE teachers. 
The NDE took immediate action 
on this request and scheduled Dr. 
George Tilson to present to both 
southern and northern Nevada 
high school transition teams in 
May of 2017. Parallel to the work 
of the NDE and the Dayton tran-
sition team, Marva Cleven of the 
LCSD, took further action and 
developed a district level Transi-
tion Coordinator position using 
an innovative braided funding 
approach that uses an interlocal 
funding agreement with VR and 
local plan monies from the state. 
In addition, Ms. Cleven was able 
to fund six CTE paraprofessional 
positions through the first round 
of competitive state CTE funds, 
a development she describes as 
a “HUGE” step in the right direc-
tion for cooperation between CTE 
and special education in Lyon 
County. Dayton High School and 
the LCSD, with the support and 
collaboration of the NDE, VR, and 
NTACT have committed to im-
proving the postsecondary  
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CTE Director Message
by Kris Nelson

We are changing as a state, and 
nation, toward education reform 
that supports and aligns with 
workforce development. As CTE 
administrators and educators, 
your role in this change is vital 
in helping Nevada reach its goal 
to become the fastest improving 
state in the nation in education. 
We continue to demonstrate that 
CTE works, and show that state 
and federal investments made to 
promote CTE were solid. These 
facts are demonstrated in the 
following ways: student engage-
ment in CTE leads to significantly 
higher graduation rates; student 
engagement in CTE directly bene-
fits employers and thus Nevada’s 
economy; CTE plays a vital role in 
the New Nevada economy and the 
New Skills for Youth efforts; CTE 
provides the model for success 
in career readiness and the pro-
motion of Nevada’s youth through 
career pathways; CTE is a contin-
uum of learning that culminates in 
recognized credentials of value; 
and, high-quality CTE courses and 
programs continue to align with 
high-priority, in-demand occu-
pations and career pathways for 
Nevada students.

2017 Nevada Legislature Updates: 
Following in the footsteps of 2015, 
Governor Sandoval and the 2017 
Nevada Legislature have contin-
ued significant state investments 
in career and technical education 
(CTE): $12.5M each year of the 
2017-2019 biennium. The expec-
tations for these funds are: (1) that 
all kids have access to high-qual-
ity CTE programs; (2) that CTE 
programs align with high-priority, 
in-demand jobs and occupa-
tions; (3) that CTE programs of 
study completion rates increase; 
and, (4) that pupil migration from 
secondary to postsecondary 
career pathways in high-priority, 
in-demand areas increase. This 
education – workforce initiative to 
prepare Nevada’s students for the 
21st century workplace aligns with 
the demands of the New Nevada 
economy and Governor Sando-
val’s 2016-2020 Strategic Frame-
work: Education and workforce 
development (core function); in-
creasing the number of Nevadans 
with a postsecondary credential 
or college degree (goal); “By 2025, 
60% of Nevadans aged 25-34 will 
have attained some form of post-
secondary degree, certificate or 
credential (objective).” 

The state’s goal moving forward 
is to ensure that ALL Nevada 
students graduate both college 
and career ready. Nevada’s CTE 
programs provide critical pipelines 
for transition into high paying jobs, 
which require 21st century skills. It 
also creates the critical foundation 
for secondary students, enabling 
them to enter into effective and 
relevant career pathways. Sever-

al pieces of legislation that were 
passed in the Nevada 2017 Legis-
lative Session drive this prepared-
ness forward. They include, but 
are not limited to: A.B. 7 aligns the 
state’s objectives with the Every 
Student Succeeds Act (2015), but 
also allows for the State Board of 
Education to adopt regulations 
that prescribe the criteria for a pu-
pil to receive a college and career 
ready diploma; S.B. 66 formalizes 
work-based learning programs, 
and allows for the State Board of 
Education to prescribe the require-
ments for work-based learning 
programs; S.B. 19 prescribes the 
requirements for a pupil to enroll in 
a dual credit course; and, A.B. 482 
revises provisions relating to the 
use of state money for programs 
of career and technical education, 
allowing the State Board of Ed-
ucation to adopt regulation that 
prescribes criteria for the awarding 
of CTE grants for the purposes of 
improving or expanding existing 
CTE programs, in addition to de-
veloping new CTE programs. 

Through the Governor’s Office of 
Workforce Innovation (OWINN), 
the Nevada Department of Educa-
tion’s Office of Career Readiness, 
Adult Learning & Education Op-
tions is working with other state 
stakeholders to further align the 
state’s education-workforce pipe-
line. OWINN was created through 
Executive Order 2016-08, and was 
formally codified through S.B. 516 
(2017). One of the main charges 
of OWINN is the development of a 
career pathway strategy for Ne-
vada in the fields of technology, 
advanced manufacturing, educa-
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tion, and healthcare. These career 
pathways were identified through 
Nevada’s labor market information, 
by OWINN while working with the 
Governor’s Office of Economic 
Development, as high-priority, 
in-demand areas. This information 
is used to drive education-work-
force funding.
 
Federal Updates: On June 22, 
2017, the U.S. House of Repre-
sentatives passed H.R. 235, “The 
Strengthening Career and Techni-
cal Education for the 21st Century 
Act,” which is now in the hands 
of the U.S. Senate. This bill would 
reauthorize Carl D. Perkins Career 
and Technical Education Act (Per-
kins) through Fiscal Year 2023, and 
propose to make significant im-
provements to the federal system 
of support for CTE, and will be in-
strumental in helping young Amer-
icans enter the workforce with the 
knowledge and skills needed to 
compete for good-paying, in-de-
mand jobs in industries that are 
critical to the nation’s economy. In 
parallel with the state’s significant 
investment and its expectations, 
this federal investment aligns 
CTE funding to high-demand, 
high-priority industry sectors and 
occupations as identified through 
labor market information and data. 
The bill also proposes to increase 
transparency and accountability 
to ensure CTE programs deliver 
results through high-quality and 
effective CTE programs.

CRALEO Updates: Quality Pro-
gram Standards: In 2015-16, CRA-
LEO initiated the Quality Program 
Standards pilot program. The QPS 

program will provide districts with 
technical assistance through an 
on-site visit to review individu-
al CTE program alignment with 
approved standards. This review 
includes eight components de-
signed to validate CTE programs 
in Nevada’s public and charter 
schools. The QPS identify a model 
which local school districts can 
use to design, implement, assess, 
and improve their CTE programs. 
The QPS represent rigorous and 
relevant expectations for CTE 
program organization and delivery, 
and illustrate the common respon-
sibilities of the student, teacher, 
counselor, and school district 
administration that are needed in 
order to deliver highly effective, 
relevant CTE programs. At the 
April 7, 2017, CTE Administra-
tors’ meeting, CRALEO provided 
an overview of the QPS process, 
announcing that the QPS would 
be fully implemented in FY 2018; 
on August 2, 2017, district super-
intendents, high school principals, 
and CTE administrators received 
official notification of such.
 
Grants and Monitoring Leads: 
In an effort to work smarter (not 
harder), CRALEO conducted in-
tensive strategic planning sessions 
during June – July 2017. What 
came out of these sessions are 
specific assignments/foci of work, 
one of the biggest shifts being the 
oversights of CTE grants adminis-
tration and grants monitoring. The 
CTE grants administration lead is 
Karen Chessell (kchessell@doe.
nv.gov, (775)687-7298); co-lead is 
Alex Kyser (akyser@doe.nv.gov, 
(775)687-7290. The grants moni-

toring lead is Alex Kyser; co-lead 
is Anne Willard (awillard@doe.
nv.gov, (775)687-7281). If you have 
any questions regarding grants ad-
ministration or monitoring, please 
contact our experts!

I’ll end this update with a personal 
thank you to all who are commit-
ted to career and technical edu-
cation, and whose work continues 
to ensure that Nevada’s youth 
graduate college and career ready. 
It has been a challenging, yet 
rewarding eleven months since my 
appointment to this position, and 
I have received a lot of support 
and patience from the Department 
and the local education agencies. 
I appreciate each and every one of 
you, and look forward to improving 
our processes here at CRALEO 
so that we can help you, which in 
turn benefits Nevada and its future 
generations!

Bill Trabert Memorial Award 
for Excellence in Career and 
Technical Education
by Kris Nelson

Since 1992, the Nevada De-
partment of Education has 
selected individuals to receive 
the Bill Trabert Memorial Award 
for Excellence in Career and 
Technical Education. The cata-
log of former award recipients 
is long and distinguished, and 
we will now add another lumi-
nary to that list for his signifi-
cant contributions to further the 
mission of career and technical 
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education in Nevada: Mr. Mike 
Raponi.

Mike worked in technical ed-
ucation for over 28 years as a 
teacher, program administrator, 
and most recently as my prede-
cessor and former Director of 
the Office of Career Readiness, 
Adult Learning & Education Op-
tions at the Nevada Department 
of Education. While at NDE, 
Mike served on many councils, 
committees and boards – most 
notably on the Governor’s 
Workforce Development Board, 
and his participation was in-
strumental during the reauthori-
zation of the Workforce Invest-
ment Act – to the Workforce 
Innovation and Opportunity 
Act (WIOA) and its Governance 
workgroup that formulated the 
State’s Unified Plan that was 
submitted and accepted by 
the joint offices of USDOL and 
USDOE in 2016. 

Personally speaking, it was a 
pleasure working with Mike as 
we navigated through WIOA 
and the various education/
workforce initiatives. Mike’s 

commitment to education, and 
specifically career and technical 
education, is demonstrated in 
everything he does and accom-
plishes. What I have always 
appreciated most about Mike is 
his utmost professionalism and 
respectfulness of others. 

Nevada Students Among 
Top Business Students in the 
Country
by Melissa Scott

Twenty-five students in Nevada 
scored among the top business 
students nationwide on rigorous 
exams to test their business 
knowledge. The exams test 
knowledge at the end of each 
course and are part of the High 
School of Business™ program, 
a national accelerated busi-
ness administration program of 
MBA Research and Curriculum 
Center. Approximately 6,000 
students from across the na-
tion participated in the program 
during the 2016-17 school year.

Receiving top scores were stu-
dents from Green Valley High 
School, West Career and Tech-
nical Academy, and Academy 
of Arts, Careers and Technology 
(AACT). West CTA boasted ten 
students placing in the top 50 
in Leadership of the 1,039 who 
took the exam nationwide.
Students participating in High 
School of Business™ com-
plete real, hands-on business 
projects through a series of six 
to eight courses. The program 
also includes observational 
internships, opportunities to 
earn college credit, and local 
oversight via a steering team of 
college faculty, business pro-
fessionals, and school person-
nel.

High School of Business™ is 
a program of MBA Research, 
a nonprofit consortium of 
state departments of educa-
tion, including Nevada. MBA 
Research specializes in ed-
ucational research and the 
development of business and 
marketing curriculum for high 
schools and colleges across 
the U.S. Nevada has four High 
School of Business programs 
located at AACT, Green Val-
ley High School, Legacy High 
School and West CTA. For more 
information about the national 
organization, visit www.MBA-
Research.org/HSB. Locally, 
contact Melissa Scott, Educa-
tion Programs Professional at 
(702) 486-6625.
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NACTE Award Recipients
New Teacher of the Year
Matt Bray
Spanish 
Springs H.S.

Matt has prov-
en himself to 
be a committed 
teacher in a very short time period. 
Moving from the business world 
to the education world is quite 
the transition, and he has proven 
he has the ability to be flexible, 
quickly adapt, learn new concepts, 
and most importantly, continue to 
treat people, as they deserve to be 
treated. The student’s education is 
always the most important factor 
in his job and he has a full under-
standing of this already, which 
usually takes new teachers many 
years to grasp. Matt is a great 
teacher and will be for many years 
to come.

Teacher of  the Year
Terry Ertman
Basic Academy 
of International 
Studies

Terry is a tremen-
dous role model 
for students as 
they develop leadership skills nec-
essary for success beyond high 
school. Because she firmly be-
lieves in connections between the 
classroom and “lab” of the work 
environment, she provides her 
students a plethora of experiential 
learning activities, such as operat-
ing a school retail space, industry 
tours, speaking engagements, 

serving as school “ambassadors,” 
and participating in industry com-
petitions. Terry is dedicated to stu-
dent success and is continuously 
honing her classroom practices. 

Carl Perkins Community 
Service Award
Gavin Romzek
NWCTA

As the teacher 
leader for the con-
struction program 
at Northwest CTA, 
Gavin utilizes the Project Lead the 
Way (PLTW) curriculum to ensure 
his courses focus on practical 
real-world skills that are aligned 
to industry standards. He uses 
project-based learning to deliver 
instruction that is not only engag-
ing, but that requires students to 
use and demonstrate 21st Cen-
tury skills. As part of a nationwide 
anti-bullying campaign, Gavin and 
his students built and donated 
buddy benches for 11 local ele-
mentary schools each customized 
with the name and mascot for 
each individual school.

Administrator of the Year
Jeanne
Donadio
Retired CTE 
Director

Jeanne’s passion 
as an educator 
working to further 
the goals and ef-
forts of career and technical edu-
cation span over four decades. For 
21 years, she worked as an admin-

istrator in several schools, helped 
to improve student achievement 
and focused on providing career 
education for students. During 
Jeanne’s tenure as the Clark 
County CTE Director, more strides 
were made to further the goals of 
CTE than ever before. Under her 
leadership, CCSD CTE developed 
a purposeful plan to overhaul the 
image of CTE and move into the 
21st century.

Lifetime Achievement Award
Barry  
Varischetti
Sparks H.S.

Barry has had a 
positive impact 
on thousands of 
students, many of 
which have gone onto careers in 
the areas of woodworking, draft-
ing, furniture and cabinetmaking, 
and auto repair. After more than 
30 years of teaching, Barry re-
tired in 2014, only to return on 
“critical needs” to teach drafting 
and woodworking at Sparks High 
School, where he has been com-
mitted to students for 35 years. 
During this time, he has served 
as department leader, worked on 
numerous district and state com-
mittees, and has received several 
awards in the area of CTE.
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President’s Message

by Tomas Macaluso
Greetings to all Career and 
Technical Educators in the great 
state of Nevada! As the sum-
mer conference has ended, we 
look forward, with great antic-
ipation, to the next 90 years of 
our organization. The attendees 
brought back many new lessons 
and connections that will impact 
their work for years to come. 
However, the learning does not 
stop with the close of the con-
ference. As we move forward 
together, we face the immense 
task of building the workforce 
for the New Nevada Economy. 
Our students are desperately 
needed to fuel all of the new 
industries that have come to our 
state. 
 
As educators, our goal of con-
necting and growing together 
is one that will greatly impact 
all the work I do as president, 

and is the guiding light of the 
NACTE Board. We are currently 
in the process of creating an 
interactive community environ-
ment where all our members 
can work with each other to 
continue professional devel-
opments, conversations, and 
support what occurs when we 
meet every summer. As soon as 
this new space is active, we will 
get the information out to the 
membership. 

If you know of colleagues who 
are not currently members, I 
challenge you to invite them to 
join us in this great work. It is 
only together that we can move 
career and technical education 
forward as the model for ed-
ucation in the state. We know 
that CTE benefits our schools, 
districts, and most importantly, 
our students. So please encour-
age your peers to join NACTE 
and attend the summer confer-
ence. Next year’s conference 
is going to be even bigger and 
better than this year’s. We will 
be sharing those details as they 
become available.

Thank you for all you do to 
improve the lives of your stu-
dents. As a CTE educator, you 
are affecting both your students 
and the state. Let’s contin-
ue to connect and share the 
good news about the work we 
are doing and showcasing the 

amazing things our students are 
doing. Good luck with the start 
of school and we will see you 
soon.

Team Pitches at Disney  
Animation

by Melissa Scott

Future Business Leaders of 
America (FBLA) offers many 
competitive events focused 
on leadership, business con-
cepts, and technology used in 
business. One of those events 
is Presentation Design and the 
2016-17 prompt was to design 
a poster, newspaper ad, pro-
motional item, and character 
cutout for a television show or 
movie. This year’s state winner 
was a team from AACT in Reno 
for their animated show Girloc-
racy. The concept of Girlocarcy 
is to showcase women in histo-
ry who did remarkable things, 
targeted to an audience of girls 
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ages 6-10. As state winners, 
Inez Guerrant, Catherine Hall 
and Mimi Hope qualified to go 
to National Leadership Confer-
ence (NLC) in Anaheim, CA. 
I happened to have seen their 
presentation and was so im-
pressed by their show con-
cept and design, that I had to 
introduce them to my contact 
at Disney Animation. While in 
at NLC, the students met with 
Shane Houghton, Executive 
Producer and show develop-
er for Disney Animation at the 
Burbank studios. They pre-
sented their show and design 
concept in the Pitch Room 
and received feedback from 
Mr. Houghton. Houghton then 
shared how his show Big City 
Greens, scheduled to air in win-
ter of 2018, was developed and 
what the daily operation looks 
like. The students toured the 
offices where Big City Greens 
is being developed and got a 
preview of the show. 

It was a 
special 
experience 
for these 
FBLA 
students 
and that 
is what 

career and technical student 
organizations are about, con-
necting classroom learning 

to the real world. Mimi Hope 
wrote me on behalf of the 
team, saying that they never 
imagined the opportunities that 
would come from competing 
in an FBLA event. Even though 
they did not place at nationals, 
they gained much from the op-
portunity to visit Disney Anima-
tion. How cool is that!

President Message
by Aria Khiabani

Nevada DECA’s 
State Officer 
Team has been 
working hard 
and doing ex-
ceptional work 
in preparation 
for the 2017-2018 school year. 
We are focused on elevating 
the experiences of our nearly 
2,000 members. From con-
necting with members through 
social media to training our 
emerging leaders through com-
petition training, we have been 
focused on enriching the DECA 
experience in all our chapters 
across the state.
This year, we have dedicated 
our energy toward developing 
two statewide campaigns. Our 

Chapter Leadership Council 
(CLC) campaign encourages 
chapter leaders to participate 
in monthly calls with the State 
Officer Team. Our second 
campaign is our Membership 
Campaign, which encourages 
chapters to increase their stu-
dent, alumni, and professional 
membership. Nevada DECA 
is excited to strive for 2,000 
members this year!

Our team attended the Emerg-
ing Leaders Summit in Wash-
ington, D.C., this past July. 
At ELS, our officers learned 
valuable leadership tools from 
professionals from a myriad of 
professional backgrounds. The 
workshops and presentations 
we attended gave us skills that 
complement what we learn 
in the classroom. Also during 
ELS, the State Officer Team 
visited with Members of Con-
gress representing Nevada to 
advocate for CTE, CTSOs like 
DECA, and Perkins Funding.
Throughout our term, we have 
been connecting with all lev-
els of our organization. The 
relationships we have formed 
have made us an efficient and 
proactive officer team. We are 
excited to continue to serve our 
members across the state and 
represent Nevada the best we 
can. 
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College and Career Fair held 
at Douglas High School
by James Meyers

Douglas High School hosted 
the 2017 College and Career 
Fair on Nov. 6. The event was 
held in the evening and open to 
the community. Over 300 stu-
dents, parents and families at-
tended. The College and Career 
Fair included forty-five repre-
sentatives from area colleges, 
local businesses, industry, and 
the armed forces to speak with 
students and parents about op-
portunities after high school.
A few of this year’s represen-
tatives include Briggs Electric, 
North Sails, Carson Valley Med-
ical Center, Starbucks, Douglas 
County Sheriff’s Office, Nevada 
Builder’s Alliance, East Fork 
Fire and Paramedic, Harrah’s/
Harvey’s Lake Tahoe, Carson 
Valley Veterinary Hospital, Si-
erra Academy of Style, Carson 
Valley Inn, JOIN, Inc., West-
ern Nevada College, Truckee 
Meadows Community College, 
University of Nevada Reno, Uni-
versity of Nevada Las Vegas, 

Feather River College, Nevada 
State College, Career College 
of Northern Nevada, US Army, 
US Air Force, and US Marine 
Corps.

Girls in STEM Kicks Off in 
Clark County
by Snehal Bhakta

Over 100 eighth grade girls 
from four middle schools at-
tended the “Girls in STEM” 
event at Cimarron Memorial 
High School to learn about the 
school’s STEM programs and 
be encouraged to consider 
careers in STEM.  The event 
was held in conjunction with the 
ribbon cutting ceremony for the 
MERIT Academy, which is an 
academy within the school fo-
cused on teaching manufactur-
ing, engineering, robotics and 
IT skills. The goal of “Girls in 
STEM” is to encourage female 
students to consider careers in 
STEM fields by exposing them 
to the skills learned in the vari-
ous CTE courses.  

The day began with keynote 
speaker, Tierney Thys, Ph.D., 
a National Geographic explor-
er and marine biologist.  Dr. 
Thys researches Mola fish, aka 
Ocean Sunfish, the heaviest 
bony fish in the world.  She 
shared her passion for fish and 
love of science with the stu-
dents and encouraged them 
to study science because it 
weaves into many other disci-
plines. After the keynote, the 
students rotated through sever-
al hands-on activities that were 
taught and facilitated by Cimar-
ron’s female students.  
This is the first of several “Girls 
in STEM” events scheduled in 
Clark County School District.  
These events are funded in part 
from a federal Carl D. Perkins 
nontraditional competitive 
grant. 
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Clark County Officially Opens 
MERIT Academy
By Melissa Scott

Cimarron Memorial High School 
officially opened their MERIT 
Academy with a ribbon cutting 
ceremony on October 4. MER-
IT stands for, manufacturing, 
engineering, robotics, and IT 
skills academy, where students 
learn through simulated and real 
hands-on experiences.  Students 
are enrolled in the Manufacturing 
Technologies program of study 
and most are also on one of their 
award winning robotics teams.  
The academy now has six junior 
varsity teams and the world fa-
mous varsity team.  

The Ribbon Cutting event cele-
brated two years of hard work to 
retrofit spaces to accommodate 
new collaboration spaces, class-
room spaces and new equipment 
such as virtual welders, 3-D print-
ers and other equipment needed 
to meet the program’s state stan-
dards.  Most importantly, curric-
ulum was realigned to transform 
a strong robotics club into a CTE 

program of study where students 
have the opportunity to earn the 
state Certificate of Skill Attain-
ment and CTE College Credit. 
Funding for the project came 
from state and federal CTE funds 
as well as from private industry 
sources.  

On hand at the event were rep-
resentative from the Governor’s 
Office of Science, Innovation, and 
Technology (OSIT) and the Gover-
nor’s Office of Workforce Innova-
tion for the New Nevada (OWINN).  
Principal Lori Lawson-Sarabyn 
along with robotics club President 
Oscar Ho, and Jeanne Donadio, 
former Clark County CTE director, 
cut the ribbon in front of com-
munity leaders, district leaders, 
industry supporters, and stu-
dents.  Robotics club Vice Presi-
dent, Melanie Sanchez addressed 
the crowd, talking about the skills 
of teamwork and public speak-
ing that she has learned through 
the program.  Principal Law-
son-Sarabyn said that the Merit 
Academy, now in its second year, 
has a 100% graduation rate.

Computer 
Science 
Teacher 
Assoc.
Silver 
State

Chapter
To join is 
FREE:

You must join or be a 
current member of the 
National CSTA before 
you can join the Silver 

State Nevada Chapter. It 
is quick and free sign up 

at 

www.cstasilverstate.com
or

www.csteachers.org
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CTE Mission Statement:
The Office of Career Readiness, 

Adult Learning & Education Options 
is dedicated to developing innovative 

educational opportunities for stu-
dents to acquire skills for productive 
employment and lifelong learning.

Steve Canavero, Ph.D.
Superintendent of Public Instruction

Brett Barley, Esq.
Deputy Superintendent for 

Student Achievement

Roger Rahming
Deputy Superintendent for 

Business and Support Services

Dena Durish
Deputy Superintendent for Educator 

Effectiveness and Family  
Engagement

Kristine Nelson
Director, Office of Career Readiness, 
Adult Learning & Education Options

State Board of Education

Elaine Wynn
President of the Board

Mark Newburn
Vice President of the Board

Robert Blakely
David Carter

Dawn Etcheverry-Miller
Tonia Holmes-Sutton

Dave Jensen
Sam Lieberman

Felicia Ortiz
Hunter Drost

Student Representative

Upcoming Events

February 10, 2018 SkillsUSA Regional Contests
Carson City,

Elko,
Las Vegas, and

Reno, NV

March 6-8, 2018 FCCLA State Conference
Reno, NV

March 18-21, 2018 HOSA State Conference
Reno, NV

March 20-24, 2018 FFA State Convention  
Reno, NV

The Nevada Department of Education is an equal opportunity 
/ affirmative action agency. The Department does not dis-
criminate on the basis of race, color, religion, gender, national 
origin, age, political affiliation, disability or sexual orientation.


